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BOEING 

NEWS 



It's 

thanksgiving, 
and the frost 
is on the 


VOL. 51, No. 46 


NOVEMBER 20, 1992 



Delta Air Lines employees in Seattle for delivery of the 500th 757 last Friday Alger, Delta senior vice president for Operations. The 757 will enter service in 
— the carrier's 79th — pose with a banner expressing their regard for Boeing, a route system across the continental United States, to Alaska, and soon to 
At the foot of the boarding steps, holding the key to the new twinjet, is Harry Costa Rica, Guatemala and Venezuela. — photo by Jim Coley 


Carter: ‘CQI must prevail at Boeing’ 


I f we don’t proceed and con- 
tinue on the road to Con- 
tinuous Quality Improve- 
ment, in the latter part of 
this decade or in the early 
part of the next century, it is my 
belief we will no longer be a pre- 
eminent provider of aerospace prod- 
ucts and services.” 

That warning came from Art 
Carter, Boeing vice president of 
Continuous Quality Improvement, 



during a visit to Huntsville, Ala. 

Explaining the concept and chal- 
lenge of CQI for employees, Carter 
said: 

“Quality is meeting or exceeding 
customer expectations at a cost that 
represents value. Now you can 
enhance that definition, put some 
adjectives with it and say internal 
customers, external customers; you 
can talk about hardware, software, 
service; you can talk about repeat- 


ability and predictability. But fun- 
damentally, quality is meeting or 
exceeding customer expectations, 
at a cost that represents value. 

“CQI is a management system 
and a philosophy,” he said. “It is 
the way we want to run Boeing. It 
involves everybody in the work 
force: management, non-manage- 
ment, represented work force and 
non-represented work force. 

“It is looking at how we think 


Boeing has to work in the latter 
part of this decade and the early 
part of the 21st century in order to 
be competitive. It envisions a per- 
manent change overall in the way 
we manage The Boeing Company. 
It is not a destination, it is not a 
trip. It’s a never-ending journey.” 

Carter said the companywide 
impetus for CQI began in 1988, 


See CARTER, Page 2 


‘Boeing 
is great’ 

Spirit goes on 
with 500th 757 

D elta Air Lines, operator of 
the world’s largest fleet of 
Boeing 757s, flew away last 
week with the 500th to be 
delivered — just a month 
before the 10th anniversary of the 
757’s first delivery. 

“The 757 is a tribute to the great 
people of Boeing, as far as engi- 
neering, innovation and spirit,” 
said Harry Alger, Delta senior vice 
president for Operations, during 
the delivery ceremony. 

“Spirit,” Alger noted, was the 
name of the first 767 for Delta, 
which he “was privileged to take 
home.” That was in 1982. 

The new 757 is a “continuation 
of that spirit,” he said. 

Friday’s delivery gave Delta its 
79th 757. The carrier has nine more 
on order. 

Delta’s standard-width 757s are 
operated with a large fleet of wide- 
body 767s — 50 in service and nine 
more on order — on routes 
throughout the continental United 
States, including Alaska, and soon 
to Costa Rica, Guatemala and Ven- 
ezuela. Because 757s and 767s 
have a common type rating, pilots 
rated on one also are certified to 
fly the other. 

The first 757 delivery, in Decem- 
See DELTA, Page 2 


New painting process 
protects environment 


Project by 
Everett team 
means savings 

W ith cooperation and in- 
genuity, Boeing has 
implemented a new 
painting process that 
replaces solvent-based 
inks with more environmentally 
friendly water-based inks used for 
interior panels on all Boeing jet- 
liners. 

The environmentally sound and 
less costly process means savings 
for airline customers. It resulted 
from an effort teaming the Everett 
Division Interiors silkscreen em- 
ployees and Manufacturing Re- 
search and Development (MR&D) 


department, with Pennsylvania’s 
Lehigh University. 

“We developed the water-based 
inks over about five years,” said Jim 
Higman, operations technology 
manager for the Interiors group. 

“Our toughest challenge was to 
develop a water-based ink that 
would adhere to plastic.” 

The testing was meticulous and 
methodical, according to Joyce 
LaGow, MR&D technician. 

“A long line of inks were devel- 
oped and tested,” she said. “Some 
dried too fast, clogging the screens 
used to print the airlines’ color 
schemes on sidewalls. Others 
didn’t dry fast enough, or would 
not adhere.” 

A detailed chemical analysis had 
to be conducted on plastic material 
used to coat the interior panels. 


See INKS, Page 2 



Boeing technicians Darwin Jenner, left, and Joyce LaGow for the interior of an EgyptAir 767. The panel was printed 
examine a recently painted decorative panel silk-screened with water-based ink that is environmentally “friendly.” 
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Name, address records 
must be up to date 
to get W-2 pay forms 

To avoid delay in preparing income tax returns next year, employees 
are urged now to make sure their names and home addresses on record 
with the company are correct. 

Correct names and addresses are important, according to the Payroll 
Tax Administration and Accounting office of Boeing Support Services, 
because they may make a difference in an employee’s promptly receiv- 
ing a W-2 form. 

W-2 forms, which show an employee’s wages and taxes paid for the 
year, are needed in preparing income tax returns. The forms are sent in 
mid-January to employees’ regular paycheck locations. If employees 
cannot be reached at their regular paycheck locations, the W-2 forms 
will be sent to their home addresses on record with the company. 

The correctness of names and addresses on record with the company 
can be checked by referring to a paycheck. Names and addresses on the 
paycheck are those on record with the company. 

To make a name or address change, employees may obtain a “Name 
Change Notice” or “Address Change Notice” from personnel represen- 
tatives or shop clerks. 

Completed name change notices should be returned to “Name Change” 
at Mail Stop 7E-CF for Seattle, K03-21 for Wichita or P28-11 for 
Philadelphia. Completed address changes should be returned to a per- 
sonnel representative. 

The deadline for returning name or address changes is Dec. 18. 

The Payroll Tax office offers the following answers to tax-related 
questions frequently asked as tax return time approaches. 

Q: What am I currently claiming on my Form W4, the Employee’s 
Withholding Allowance Certificate? 

A. This information can be found on your paycheck stub. Look in the 
Taxes/Exemptions area of the stub for the “Federal Withholding” line, 
where SOOx or MOOx is indicated. 

“S” means an employee has claimed single status and “M,” married 
status. The space indicated here by “x” is for the number of exemptions 
claimed. S001 on the paycheck stub, for instance, means a single person 
with one exemption. 

Q. Where can I get a new Form W4? 

A. At a pay window, personnel office or from your timekeeper. 

In filling out the form, make sure to complete it: 

Completely fill in the address block. Check only one box for marital 
status. Enter numbers (even if zeroes) on line 5, total number of allow- 
ances claimed, and line 6, additional deductions, if any. Leave line 7 
blank if exemption from withholding is not claimed. 

Sign and date the form. 

When the form is complete, mail it to “Form W4” at Mail Stop 9C-56 
for Seattle, K30-13 for Wichita or P25-24 for Philadelphia. 

Q. I was on temporary assignment in another state, which has 
income tax, and I will have to file an income tax return for that state. 
Where can I get the state tax return form? 

A. State tax return forms and instructions can be obtained from the 
particular state’s department of revenue or by sending a request to 
“State Return,” mail stop 9C-56. In the request, identify the state for 
which the return form is needed, whether you will be filing as a resident 
or non-resident of that state and your name and mail stop. 

State tax return forms will not be available in the Payroll Tax Office 
until the end of February 1993. Requests received before then will be 
kept on file and filled when the forms are available. 


757’s versatility noted 


DELTA 

From Page 1 

ber 1982, was to Eastern Airlines. 

Ron Woodard, Boeing Commer- 
cial Airplane Group vice president 
and general manager of the Renton 
Division, where the 757 is as- 
sembled, commented during the 
ceremony on the twinjet’s fuel-ef- 
ficiency, passenger comfort and 
quietness, and particularly on its 
versatility. 

“It was designed to fly short 
routes as well as long routes effi- 
ciently,” Woodard said. 

He gave an example of how the 
757’s versatility is used at Delta, 
on Flight 977: 

“In the morning, this flight flies 
a short trip from Washington, D.C., 
to Atlanta, then picks up passen- 
gers for a midday transcontinental 
flight from Atlanta to San Fran- 
cisco.” 

The 757 is certified to fly 180- 
minute extended-twin operations, 
Woodard noted. This means it can 
fly routes that are up to three hours 
of single-engine flying time from 
alternative airports. 

It is the only standard-body twin- 


jet that can fly at 42,000 feet, al- 
lowing direct paths above weather 
and traffic congestion on longer 
routes. 

Continuing refinements of the 
757 should keep it in production 
at least until he retires, in 2008, 
Woodard noted. 

One new feature under study for 
the 757 is a flexible interior, where 
seats, galleys and lavatories can be 
rearranged quickly to match pas- 
senger demands on different routes. 

Depending on seating, 757s can 
cany from 175 to 231 passengers. 
The 757 delivered last week to 
Delta will seat 182 passengers in a 
two-class configuration. 

The wide-body 767 seats up to 
about 260 passengers, depending 
on model and seating configura- 
tion. 

With 78,000 employees and more 
than 550 aircraft, Delta is one of 
the world’s largest airlines. 

Besides 757s and 767s, Delta also 
operates Boeing 727s and 737s, 
Airbus A310s, Lockheed L-lOlls, 
and McDonnell Douglas DC-9s, 
MD-88s and MD-lls. 

In all, 789 757s have been or- 
dered, from 39 customers in 18 
countries. ■ 



“Quality is meeting or exceeding customer expectations at a in Huntsville, Ala., during a recent visit there. Quality is not a 
cost that represents value,” Art Carter, Boeing vice president destination, it is a “never-ending journey,” Carter empha- 
of Continuous Quality Improvement, told Boeing employees sized during meetings with several groups of employees. 


Meet customer expectations 


CARTER 
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when Boeing Chairman Frank 
Shrontz and about two dozen of 
his senior managers fashioned a 
mission along with related goals 
and objectives for the corporation. 

“They said, ‘We want to be the 
No. 1 aerospace company in the 
world, and we want to be consid- 
ered among premier industrial 
firms measured by three things: 
quality, profitability and growth.’” 

Carter said quality would be 
measured by customers, employ- 
ees and the communities in which 
Boeing does business. 

Profitability would mean a 20- 
percent return on stockholder eq- 
uity, on average, and annual real 
growth of 5-percent, on average, 
based on sales. 

“And with that there were some 
objectives to support these goals: 
continually improve our products 
and our processes; maintain a 
highly skilled and motivated work 
force; a capable and focused man- 
agement team; technical excel- 
lence; financial strength; and a 
commitment, always, to integrity.” 

Detailing the importance of CQI, 
Carter said the only thing certain 
about the defense business is that 
investment by the federal govern- 
ment is going to be less, growth in 
space business will be modest, if at 
all, and competition will be much 
more intense. 

“Those who prevail will be the 
people who meet customer expec- 
tations at a cost that represents 
value,” he said. 


On the commercial side of the 
business, Carter said, Airbus al- 
ready has evolved as a formidable 
competitor; the Taiwanese already 
are making overtures to build air- 
planes; the Japanese can build air- 
planes; and the largest commercial 
fleet in the world is in the former 
Soviet Union. 

“So we are talking about a new 
competitive world, a world where 
we, the USA, are no longer the 
largest economic market. 

Fundamentally, 
quality is meeting 
or exceeding custo- 
mer expectations, at 
a cost that repre- | 
sents value. ii 


“If we are going to prevail and 
grow in that world, we have to be 
competitive globally,” Carter said. 

“CQI is an essential requirement 
for competitiveness.” he said. “Be- 
ing competitive leads to profitabil- 
ity, which encourages the invest- 
ment required to remain competi- 
tive. But perhaps more of interest, 
CQI, competitiveness and profit- 
ability lead to jobs — and ultimately 
to our quality of life.” 

Carter said there are other rea- 
sons why CQI is necessary: 

“We’ve looked at world-class 
Japanese companies. We’ve looked 
at European companies that are 


OBJECTIVE 


Continuous improvement 
in quality of products 
and processes. 

among the best. We’ve looked at 
outstanding companies in the 
United States. We’ve studied these 
‘best of the best’ companies with 
respect to their management prac- 
tices and principles. From these 
studies, we’ve concluded that CQI 
is critical to our future competi- 
tiveness.” 

Carter said that while there were 
many great things happening in 
Boeing across the board today in 
all four of the operating groups, 
he’d like to see the institutionaliz- 
ing of CQI growing much faster — 
and he’d like to see a management 
team more capable of coping with 
the accelerated pace. 

“But even with my concerns and 
my frustrations, we are a much dif- 
ferent company than we were 10 
years ago,” he said. “We’ve made 
progress in defining and improv- 
ing processes. We are handling 
employee stabilization much bet- 
ter than we were. We are handling 
suppliers and dealing with our work 
force much better than we were. 
We have made significant strides, 
but we have a long way to go. 

“Trying to convey to everybody 
in the work force the things that 
we have learned in looking at 
world-class corporations; making 
the commitment to change; pre- 
paring for a much more competi- 
tive world — in my estimation these 
are some of the most impressive 
things we have ever undertaken.” ■ 



New ‘perfect’ ink reduces costs 


INKS 
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“Finally,” she said, “an ink was 
developed with perfect properties.” 

Higman said the new ink greatly 
reduces the amount of volatile or- 
ganic compounds released into the 
air — by an estimated 115 tons a 
year. 

“People tend to think that any- 
thing thatls environmentally sound 
is going to cost more money,” 
LaGow said. 

“With this product, there will be 
a cost savings. And, we will no 
longer have to pay to treat the haz- 


ardous waste, and no longer have 
to buy solvents to clean screens.” 

The savings ultimately are passed 
on to the customer, said Lariy 
Staigner, Interiors manager. 


The new ink will gradually be 
introduced into existing production 
lines, but has already been used 
for some of the first 777 interior 
parts produced. ■ 
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737 is a first 
for new CIS 

This Boeing 737-400, shown in the 
livery of Air Ukraine International, 
became the first Boeing aircraft to be 
delivered to a republic of the Com- 
monwealth of Independent States. 
The aircraft was acquired by Air 
Ukraine through a leasing arrange- 
ment with GPA Ltd. In Air Ukraine's 
configuration, it seats 150 passengers 
in a two-class “flexible-interior” lay- 
out. For details, see below. The sec- 
ond part of a two-part series on doing 
business in the republics of the former 
Soviet Union will be found on Page 7. 

— photo by Randy O’Brezar 


Reported 

Elsewhere 


U.S. airlines lose $250 million 

The U.S. airline industry has reported third-quarter losses of $250 
million, according to the Journal of Commerce. Using figures from the 
Air Transport Association, the Journal said that by year’s end the airline 
industry will have lost $8 billion between 1990 and 1992. U.S. airlines 
stand to lose at least $2 billion this year. 

McDonnell signs pact with Beijing 

McDonnell Douglas has signed a $1 billion contract to build MD-90 
jets in joint production with China, according to The Journal of Com- 
merce. Douglas and Shanghai Aviation Industry Group will build 40 of 
the 150-seat jets, worth $1.1 billion, by the end of the century. Negotia- 
tions are under way for joint production of another 130 planes. The 
MD-90s would be used on main air routes in China. 

London access talks stymied 

Negotiators for the United States and United Kingdom have made no 
progress on the issue of increased U.S. access to London airports, 
according to Aviation Daily. While the British may be flexible on 
allowing U.S. carriers to serve regional airports, they are fighting at- 
tempts to increase access to London beyond current levels. 

South Korea turns to Russia 

Russia and South Korea could become a serious threat to the aerospace 
market if a technology deal signed between the two countries goes as 
planned, according to Aerospace Daily. The tentative pact calls for a 
two-way technology transfer between the two countries, involving ev- 
erything from aircraft design to techniques for working with sophisti- 
cated materials and using lasers in manufacturing. The agreement would 
bring together Russia’s vast market and wealth of raw materials and 
Korea’s technical and manufacturing prowess. There are some caveats 
to the proposed agreement, the Daily warned. Some analysts claim that 
the Russia now reaching agreements with Korea will not be around in 
a few years’ time. 

Trade war worries growing 

The aerospace industry needs an effort to heal wounded trade relations, 
according to Aerospace Daily. Clashes over basics, like wheat or oil- 
seeds, could provoke the latest blow to the aerospace industry, the 
Daily said. Across-the-board tariffs, or more subtle non-tariff barriers 
erected in the name of unifying Europe, could bite deep into aerospace 
products. The reason is that those products are increasingly interna- 
tional in content, with incomplete equipment being shipped from one 
country to another. The trade-barrier problem is worse than in cars, an 
analyst told the Daily, because cars cost less and suppliers don’t finance 
the end product as much as aerospace suppliers do. 


Plan retirement with video 

The Prime Time Retirement Planning Package answers common 
questions about lifestyles, health issues, home options, legal matters, 
Social Security, financial planning and the Boeing Retirement Plan. 

The video-workbook package is intended to supplement ongoing 
retirement seminars or provide primary information when a seminar is 
not available. The package is available through an $18 payroll deduction. 

Employees in Wichita wishing a copy may call the Careers Center, 
Learning Center North, at 523-6144. 

Philadelphia employees may contact Warren Purdy at 591-2728. 

Puget Sound employees may submit a payroll deduction card to a 
nearby learning center. Employees at all other locations should contact 
their personnel representatives. 
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737-400s delivered to Air Ukraine 


Airline is first in CIS to fly Boeing aircraft 


A ir Ukraine International is 
the first airline within the 
Commonwealth of Inde- 
pendent States to take de- 
livery of a Boeing aircraft. 
The aircraft, a Boeing 737-400 
acquired through a leasing arrange- 
ment with GPA Ltd., departed Boe- 
ing Field for Ukraine Nov. 17. It 
had been delivered to Air Ukraine 
from GPA Nov. 2. 

The airline took delivery of a sec- 
ond -400, also from GPA, Nov. 13. 
Both aircraft will be used to de- 
velop a network of international 
air connections from Kiev, the capi- 
tal city of Ukraine, to Amsterdam, 
Berlin, Frankfurt, London, Milan, 


Paris and Vienna. 

“The Boeing 737-400 will pro- 
vide Air Ukraine International the 
means to offer a standard of ser- 
vice that will match that of top- 
quality competitors,” said Leonid 
V. Pogrebnjak, Association Air 
Ukraine general director. 

“The rapid development of a 
modem international air service 
from Kiev is required to meet grow- 
ing competition from foreign car- 
riers,” Pogrebnjak said. 

“We are pleased with the pres- 
ence Boeing aircraft are acquiring 
in the republics of the Common- 
wealth of Independent States,” said 
Borge Boeskov, vice president of 


International Sales, Boeing Com- 
mercial Airplane Group. 

“The relationships we are estab- 
lishing with emerging airlines are 
ones that can be built on in the 
years to come,” Boeskov said. 

The -400 is the largest of the three 
models of 737 currently in produc- 
tion and can accommodate 146 to 
168 passenger's, depending upon a 
carrier’s configuration. 

As arranged for Air Ukraine, the 
aircraft seats 150 passengers in a 
two-class “flexible interior” lay- 
out. 

To date, 37 customer's have or- 
dered a total of 418 Boeing 737- 
400s. ■ 


Certain distributions from Boeing plans 
subject to tax withholding as of Jan. 1 


E mployees and retirees who 
receive certain distributions 
from Boeing retirement and 
savings plans on or after 
Jan. 1, 1993, will have a 
mandatory 20-percent tax withheld 
from the taxable portion of the dis- 
tribution unless it is directly rolled 
over into another retirement sav- 
ings plan, such as an individual 
retirement account (IRA) or a 
401 (k) plan of another employer. 

Effective Jan. 1, the Voluntary 
Investment Plan (VIP) and the Fi- 
nancial Security Plan (FSP) will be 
amended to permit direct rollovers. 
Also, individuals should note that 
they cannot receive distributions 
from these plans unless they meet 
specific eligibility requirements. 

As of Jan. 1, employees and retir- 
ees will have two options for rolling 
over their distributions. These op- 
tions are: 

Direct rollover 

Employees and retirees will be 
able to request that the VIP Office 
make a direct rollover of all or a 
portion of their eligible distribution 
from the VIP or the FSP to another 
retirement savings plan, such as an 
IRA or another employer’s 401 (k) 
plan. The non-taxable portion of 
the distribution will be paid to the 
individual. 

By electing the direct rollover, the 
distribution will not have taxes with- 
held. 

Payment made directly to the 
employee or retiree 

An employee or retiree also may 
have the eligible distribution paid 
directly to him or her. Employees 
and retirees who choose this op- 
tion will receive their distribution 
minus 20-percent withholding of the 


taxable portion. 

If the payment is received before 
the employee or retiree reaches age 
59-1/2, he or she may have to pay 
an additional 10-percent tax when 
filing his or her personal income- 
tax return. 

Individuals who choose this op- 
tion have 60 days to roll the distri- 
bution over into another retirement 
savings plan. The amount rolled 
over will not be taxed until it is later 
withdrawn from the IRA or the 
other employer’s plan. 

However, if the employee or re- 
tiree wants to roll over 100 percent 
of the eligible distribution to the 
IRA or other employer plan, he or 
she must replace the 20 percent that 
was w'ithheld. If an employee 
chooses to roll over the 80 percent 
he or she received, he or she 
will be taxed on the 20 percent that 
was withheld and not rolled over. 

Almost all taxable distributions 
are eligible for rollover except cer- 
tain distributions, such as annuities 
paid over one’s life or life expect- 


ancy, installments paid over 10 or 
more years, and required minimum 
distributions for individuals over age 
70-1/2. 

Employees and retirees should 
note that the federal law also states 
that if an employee or retiree rolls 
over any distribution from the VIP, 
FSP or any other Boeing qualified 
profit sharing plan, he or she will 
not be able to use special averaging 
or capital gains treatment for any 
later payments from these plans. 

Individuals requesting eligible dis- 
tributions from the VIP and FSP 
will receive tax information, includ- 
ing an explanation of the rollover 
options, on the back of their distri- 
bution request form. 

Employees and retirees who are 
eligible and would like to receive a 
distribution before the end of the 
year must complete and return the 
appropriate forms to the VIP Office 
by Nov. 30. 

For further information about the 
new law contact the Corporate VIP 
Office at (206) 662-4000. ■ 


Here comes the holiday 

Normal Boeing operations in the Puget Sound area will cease for the 
Thanksgiving holiday beginning the end of second shift Wednesday, 
Nov. 25, and continuing through Sunday, Nov. 29. Normal operations will 
resume the beginning of third shift early Monday, Nov. 30. 

Paychecks normally distributed on Thursday next week will be 
distributed on Wednesday. 

Boeing cafeterias and food plazaq will have reduced service and close 
earlier than usual or be closed entirely on Wednesday, Nov. 25, and will 
be closed Thursday, Nov. 26, and Friday, Nov. 27. Specific locations 
should be checked for actual closing times. 

The Boeing Employees' Credit Union will be closed Thanksgiving Day 
but will be open Friday^ Nov. 27. 

The Boeing Surplus retail store will be closed Thursday, Nov. 26, 
through Monday, Nov. 30, reopening for business Tuesday, Dec. 1. 

The next Boeing News will be distributed Friday, Dec. 4. 
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Club Activities 


Everett volleyball registration under way 

Team registration has begun for the Everett Volleyball Association’s 
10-week winter season, which begins in January. Openings exist in coed 
and open leagues in competitive and recreational divisions. Eligible 
players include Boeing employees, retirees and spouses and customer, 
vendor and government personnel possessing a Boeing badge. Cost per 
team is $140. For team or individual registration forms call Recreation, 
342-5000. 

Men’s, women’s basketball leagues open 

The men’s and women’s basketball leagues in Seattle and Everett still 
have openings for the winter league. Cost is $275 per team. To register for 
the Seattle league, call 655-1941. Deadline is Nov. 25. To register for the 
Everett league, call 342-5000. Deadline is Dec. 4. 

‘Entertainment ’93’ books still available 

“Entertainment ‘93” coupon book sales are continuing by payroll 
deduction at the Everett, Oxbow and Kent activity centers. The books 
contain two-for-one offerings at restaurants; fast-food chains; local arts, 
sports and cultural events; and hotels, including in Canada. 

Big-band dances scheduled 

The Big Band Dance Club will sponsor a Christmas dance 8 p.m. Dec. 
11 at the Kent Activity Center. Music will be by the “Joe Mondo Band.” 
A New Year’s-style dance will be held 8 p.m. Jan. 8 at the Kent Activity 
Center. Music will be by “Satin Sounds.” Cost for either dance is $5 for 
member couples and $8 for non-member couples. Tickets will be sold at 
the door. Singles are welcome. The club will teach the swing, waltz, fox- 
trot, samba, rumba and cha-cha in classes at 5:30 p.m. beginning Jan. 10 
at the Edmonds Senior Center and 7:15 p.m. beginning Jan. 15 at the 
Kent Activity Center. Class costs are $3 per person per lesson for club 
members and $3.50 for non-members. Singles are welcome. Pre-registra- 
tion is not required. For information call John Dejong, 544-8660, or 
Roger Modeen, 237-7244. 

Free scuba class for youths 

The Everett branch of the Scuba Club will hold a free introduction to 
scuba-diving class for youth 12 and over, from 8:30 to 10:30 p.m. Nov. 25 
at Underwater Sports, 205 E. Casino Road, Everett. The introduction will 
include a slide presentation on diving in the Northwest and a film on the 
use of scuba equipment. Participants will have the opportunity to use 
scuba equipment in a heated pool under the close supervision of quali- 
fied instructors. Parents are welcome to attend and use scuba equipment, 
free, with their children. To register call Underwater Sports, 355-3338. 
For information call Jim Beem, 743-5238, between 3:30 and 9:30 p.m. 

Photo society to host guest speakers 

The Photographic Society will host “A Day with the Hudsons,” a 
behind-the-scenes look at a state-of-the-art portrait and wedding studio, 
7 p.m. Nov. 24 at the Kent Activity Center. Bruce and Sue Hudson will 
tell how they got started in photography, types of photography they do 
and an example of a typical day. They will discuss studio layout, equip- 
ment, film and lab services. For information call Walt Lorenz, 237-1931. 

4X4 Club seeking members 

The 4X4 Club is searching for members. Interested participants may 
attend the club meeting 7 p.m. Nov. 24 at Izzy’s Pizza , Totem Lake, and 
the outing Nov. 28 at Ravensdale. Both events are open to Boeing 
employees, retirees and families. Scheduled outings may include Evans 
Creek, Walker Valley, Wickersham and Liberty. For information call 
Robert George, 237-0808 or 941-8542. 

Racquetball tourney deadline Dec. 2 

The entry deadline is Dec. 2 for the Winter Classic Racquetball Tour- 
nament Dec. 9 through 12. The tournament offers singles and doubles 
competition in all levels of ability. To register call 393-8555. 

Ski instructors needed 

The Sid Club has openings for ski school instructors. Training begins 
in December for lessons beginning in January. Deadline to sign up is 
Nov. 25. For information call Aileen, 232-5036. 

Unless otherwise noted, club participation is open to all Boeing employ- 
ees, retirees, spouses and dependents, and vendor, customer, contract and 
government personnel. Call the Oxbow Activity Center, 655-1941, or the 
Kent Activity Center, 393-8161, for Seattle programs. Call the Everett 
Activity Center, 342-5000, for Everett programs. The activity centers and 
recreation programs are managed by Boeing Recreation, part of Boeing 
Support Services. 


TRAVEL 


Open to all Boeing employees, retirees, their families and 
guests, without dues or membership requirements. Prices are 
per person, double occupancy, and generally include air fare 
and various taxes. Tours may be escorted by tour conductors 
whose costs may be defrayed. 

DISNEYLAND — Three nights, rental car, air fare; from $363. 
DISNEYW0RLD — Seven nights, rental car, air fare; from 
$622. 

CARNIVAL CRUISE — Christmas cruise in the Caribbean, departs 
Dec. 19. $1 ,148. January departures for 7-day cruises to Mexico, 
including air fare. $949. 

PRINCESS CRUISE — January departures for 7-day Caribbean 
cruises, $924. 

ROYAL CRUISE LINE — Two-week springtime cruise to Japan 
and China, including air fare, $3,326. 

PARIS IN THE SPRINGTIME — March 16-25. Eight nights, 
sightseeing, bus pass and more, from SI. 123. 

CELEBRITY CRUISES — Early December departures, 7 nights, 
from $1 ,095. 

For information, Mercer Island Travel, Boeing cruise and 
tour desk, 232-1431 . From Everett, 347-0330. Prices subject 
to change. For recorded messages on special values for 
Boeing, call 236-1946. 

SPAIN AND PORTUGAL — Nov. 13, 13 days, from $1 ,630. 


NORTHERN AND EASTERN HISTORICAL GERMANY — Six 

days, from $1,300. 

CHINA — Eleven days, from $1 ,799. 

HONG KONG AND BANGKOK — Nine days, from $1,335. 
AUSTRALIA — Sydney, 10 days, from $1,511. 

BEUZE IN CENTRAL AMERICA — Six days, from S864. 

SAN JOSE, COSTA RICA — Central America, 6 days, from 
$736. 

PHOENIX — From $356. 

TUCSON — From $465. 

SAN FRANCISCO — From $340. 

PALM SPRINGS — From $380. 

SAN DIEGO — From $340. 

CHRISTMAS IN THE COOK ISLANDS — Eight days, from $1 ,275. 
CRUISE HOLLAND AMERICA — Save from 10 to 40 percent. 
For information, Travel Exchange, 622-0135, Boeing desk. 

HAWAII — Honolulu, 5 nights, from $460. Maui with car. from 
$535. 

MEXICO — Mazatlan. 7 nights, from $463: Puerto Vallarta. 
from $519; Cancun, from $649. Call for rates on Mexican 
Riviera 3-night cruise and 4-night land packages. 

CARIBBEAN, JAMAICA — Ocho Rios. 7 nights, from S570; 
Sandals All-inclusive Resort, from SI ,110; Bahamas. 5 nights, 
from $435. Other islands available. 

For information, Satellite Travel. 453-9344. 



Renton CQI teams put achievements on display 


The Renton Division Engineering Department of Boeing 
Commercial Airplane Group exhibited the achievements 
of 20 cross-functional CQI teams in two Renton 
cafeterias in October and November. The teams 
presented their success stories in a variety of displays, 
from static and hands-on exhibits to video. Employees 


had the opportunity to see the various ways 
Engineering, Manufacturing, and Manufacturing 
Research and Development cross-functional teams have 
reduced flow time, increased customer and supplier 
satisfaction, improved producibility and provided 
leadership in the community. 


There’s no waiting for health and fitness 


Stop by a Boeing Health and Fit- 
ness Program location at lunch and 
you may be exercising by dinner 
time. 

The program offers an opportu- 
nity to begin or continue improving 
health through exercise programs, 
nutritional counseling, dietary 
analysis, body-composition analy- 
sis, cholesterol education and 
blood-pressure screenings. 

Exercise physiologists are avail- 


able to assist in setting and achiev- 
ing personal health goals. 

Treadmills, rowing machines, sta- 
tionary bicycles, stair-climbing ma- 
chines, cross-country simulators, 
indoor tracks, aerobics classes, and 
Nautilus and Life Circuit equipment 
for weight training are available to 
members. 

Program membership is $10 per 
month by payroll deduction. 

Employees may stop by a pro- 


gram location and complete an ap- 
plication or telephone to request 
that an application be sent to their 
mail stop. 

Health and Fitness Programs are at: 

Bellevue, 33-04 bldg., M/S 7L- 
01, 865-5600 (membership limited 
to on-site employees); Everett, 40- 
201 bldg., M/S 0F-KC, 342-9800; 
Kent, 7-226 bldg., M/S 8L-36, 393- 
1606; and Oxbow, 9-150 bldg., M/S 
4H-57, 655-2003. ■ 


DISCOUNTS 


SPIRIT OF PUGET SOUND — Seattle cruise includes lunch or 
dinner, Broadway show and live band tor dancing. 10 percent 
oft ticket price. Call 443-1442 for information. 

PACIFIC SCIENCE CENTER — Save $3 to $7 on annual 
memberships. 

VICTORIA CLIPPER — 10-percent discount off adult fares for 
Boeing employees and one guest. Call 448-5000. 

“PETER PAN" — Nov. 6 through Dec. 27 at Intiman Theater. 
Save up to 38 percent. Call 626-0868 for ticket information. 
SEATTLE THUNDERBIRDS — Dec. 30 with Tacoma. Regular 
S10 seats for $7. 

STARS ON ICE — 7:30 p.m. Jan. 3 at the Seattle Center 
Coliseum. Kristi Yamaguchi, Rosalynn Sumners. Paul Wylie, 
Brian Orser. Scott Hamilton, Kitty and Peter Carruthers. and 
Ekaterina Gordeeva and Sergei Grinkov. Regular $22.50 and 
$35 tickets for $18.50 and $31. 

TACOMA ROCKETS HOCKEY - Regular $9.50 seats for 
$6.50 for games Dec. 29. Jan. 23, Feb. 13, Feb. 27 and March 
20. at 7:05 p.m. at the Tacoma Dome. 

SEATTLE SYMPHONY — Baroque specials. 8 p.m. Dec. 14. 7 
p.m. Jan. 17 and 8 p.m. May 11 at the Opera House. Receive 
15-percent discount off balcony and main-floor seating. 
MUSEUM OF FLIGHT — Membership through payroll 
deduction. Discounts from $2 to $1 1 a year. Call the museum. 
764-5711, for information or an order form. 

SEATTLE SUPERSONICS — Regular $15 tickets available for 
$8 for SuperSonic games Jan. 2 with Denver. Jan. 5 with 



SEMINAR EVENTS 


Crew Meelings/LLnchlime/Aftef-Hous 
No charge. 11 :30 a.m., unless noted 

Employees who need special accom- 
modations to attend events or who would 
like to request events in their building 
may call 477-3223. 

Auburn, Federal Way 

Nov. 25 Earthquake Preparedness, 
17-239 bldg., Conf. Rooms 
108 and 109 
Everett, Lynnwood 

Nov. 24 Earthquake Preparedness, 
40-84 bldg. Room 11E10 

Renton 

Nov. 24 Holiday Stress, 10-80 bldg., 
Room 11D4 

Nov. 24 Verbal Self-Defense, 7-32 
bldg., Room 30E3 

Boeing Community Connection pro- 
vides health and human services 
education, information and volunteer 
opportunities to Boeing employees. 


Golden State. Jan. 1 5 with the Clippers, March 4 with Charlotte, 
and April 3 with Atlanta. 

"ENTERTAINMENT '93” DISCOUNT BOOKS — Books are 
available for North Puget Sound. $30: South Puget Sound, 
$35: and Greater Seattle. $40. Books are available over the 
counter by payroll deduction or check at the Oxbow. Everett 
and Kent Activity Centers. 

“CAMEL0T” — Starring Robert Goulet Jan. 6. 7, 9 and 10 at 
the Paramount Theater. Regular $36 tickets are $32.50. 

ICE CAPADES — Dec. 10-13 at the Seattle Center Coliseum. 
Save $3. 

“THE YOUNG MESSIAH" — Featuring a 40-piece orchestra 


and 200-voice choir performing Christmas carols, hymns and 
spirituals along with Handels “Messiah" oratorio 7:30 p.m. 
Dec. 12 at the Tacoma Dome. Priority seats are available for 
$15.50. Deadline to order is Dec. 7. 

WALT DISNEY'S WORLD ON ICE — Regular $12.50 and 
$10.50 seats available for $9.50 and S7.50, respectively, for 
performances at 7:30 p.m. Dec. 3 and 4 and noon Dec. 5. 
Deadline to order is Nov. 25. 

Information fliers on above discounts are available in 
person at or by calling the Recreation Activity Center nearest 
your work location. In Seattle call 655-1941, in Kent call 
393-8161, and In Everett call 342-5000. 



This Holiday, 
Wrap Up 
a Boeing 




The Boeing Gift Catalogfeatures 
airplane models, ceramic mugs, 
sweatshirts, golf balls, leather bomber jackets, 
and much more, all carrying the Boeing logo. 
Get a head start on gifts for the holidays 
and pick up a catabg at your nearest 
mail station, lobby or cafeteria. 
Catalog orders received by December 10 
will be delivered by December 20. 
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"Attention all 

OUTREACH ELVES: TIME TO 
TURN IN YOUR TOYS!" 



For more information, please call Kathy Campbell at 9314233. Toys & Gifts is a member of Employees Community Outreach. 


Time is short for changes 
in VIP, other benefit plans 


nly four days remain in the 
I 1992 open enrollment pe- 
I riod for the following ben- 
I efit plans: the Voluntary In- 
vestment Plan, the Depen- 
dent Care Expense Account Plan 
for salaried employees and the Vol- 
untary Personal Accident Plan for 
salaried employees. 

November is generally the only 
month during the year employees 
may enroll in these plans or change 
their current participation. All en- 
rollments and changes made in 
November are effective Jan. 1, 1993. 

Voluntary Investment Plan 
(VIP) 

The VIP enables employees to 
invest a percentage of their earn- 
ings to save for the future. 

Key features of the plan include: 

■ Five investment funds into 
which an employee may invest his 
or her money. 

■ Opportunity to contribute from 
1 to 12 percent of base earnings in 
1 -percent increments. 

■ A company contribution of 50 
cents for eveiy dollar an employee 
contributes, up to 8 percent of his 
or her base earnings. 

■ Pre-tax and after-tax contribu- 
tion options. 

■ Flexibility to change the in- 


vestment allocation of future con- 
tributions and transfer money be- 
tween funds each quarter, effec- 
tive the first day of the following 
quarter. 

Dependent Care Expense 
Account Plan 

The Dependent Care Expense 
Account Plan provides salaried 
employees the opportunity to pay 
for qualified day-care expenses 
with money that is tax-free. 

This means employees pay for 
expenses with money that is taken 
from their paychecks before fed- 
eral income and FICA (Social Se- 
curity) taxes are withheld. 

Employees may open an account 
for a dependent under age 13 or a 
spouse, parent or child who is un- 
able to care for himself or herself 
because of a physical or mental 
disability. 

Qualified expenses include li- 
censed day-care centers, preschool 
tuition, care provided in or out- 
side the home by someone other 
than another dependent and a 
housekeeper, maid or cook who 
provides household services while 
caring for the qualified dependent. 

Employees who participated in 
the plan during 1992 should have 
received a re-enrollment packet in 


the mail. All current participants 
must re-enroll to participate in 
1993. 

Voluntary Personal Accident 
Plan 

The Voluntary Personal Accident 
plan (VP A) for salaried employees 
provides benefits in the event that 
an accident causes death or the 
loss of limbs, eyesight, speech or 
hearing of an employee or covered 
family member. 

Employees pay the full cost of 
coverage under this plan through 
monthly payroll deductions. 

Information 

To receive information about the 
VIP employees may contact their 
local employee benefits office. Or, 
employees may contact the Cor- 
porate VIP Office at 206-6624000 
or the Payroll VIP Office at 206- 
393-9083 (in the Puget Sound re- 
gion) or 1-800-553-9809 (outside 
the Puget Sound region). 

To receive information about the 
Dependent Care Expense Account 
Plan or the VPA for salaried em- 
ployees contact the local group 
insurance office or the Corporate 
Group Insurance Office at 206- 
655-2391 (in the Puget Sound re- 
gion) or 1-800-621-2391 (outside 
the Puget Sound region). ■ 


TECHNICAL SOCIETIES 


■ Optical Society of America, Puget Sound 
Chapter: 

“Characterization of High-Power Photoconductive 
Switches," Aaron Falk. Boeing Defense & Space 
Group, 7 p.m. Nov. 24, Room 321 , University of Wash- 
ington Electrical Engineering Bldg. For information, 
Jan Manchester, 662-4602. 

■ American Institute of Aeronautics and Astro- 
nautics, Pacific Northwest Chapter: 

“Olympic Bobsled Performance, Recent Develop- 
ments." Jerry Baer, Flight Research Institute, 8 p.m. 


after 7 p.m. dinner Dec. 1 7 at Rainier Brewery Moun- 
tain Room, Seattle. For ticket information, Ed Plunkett, 
244-7057. 

Non-members are welcome at technical society 
meetings. Notices submitted to Boeing News of the 
local meetings and other activities of technical societ- 
ies must be received the Friday before the Friday of 
publication and will be printed as space permits. The 
Boeing News mail stop is 18-39 for in-plant mail. For 
mail from outside the company, add: The Boeing 
Company, P.O. Box 3707, Seattle, Wash. 98124. 


Boeing Lifeline 

Blood donations will be ac- 
cepted by Boeing Lifeline next 
week at: 

Electronics Center, 8 to 11 
a.m. Tuesday, Nov. 24, 7-81-2 
bldg., parking area, southwest 
side; 

Everett, Bomarc site, Wednes- 
day, Nov. 25, canceled; 

Everett, 8 a.m. to 2 p.m. 
Wednesday, Nov. 25, basement, 
northeast corner of 40-31 bldg.; 

Everett, 8:30 to 11 a.m. Tues- 
day, Nov. 24, parking area be- 
tween 7-119 and 7-120 bldgs.; 

Harbour Pointe, 12:30 to 3 
p.m. Tuesday, Nov. 24, parking 
area on west side of 41 -01 bldg.; 

Kent Benaroya, 10 a.m. to 4 
p.m. Tuesday, Nov. 24, 7-48-05 
bldg., col. F-6; 

Lynnwood Materiel, 9 a.m. to 
3 p.m. Tuesday, Nov. 24, 7-363 
bldg, cafeteria; 

Washington Technical Center 
and Blackriver Corporate Park, 
9 a.m. to 3 p.m. Wednesday, 
Nov. 25, 7-223 bldg, training 
rooms 3 and 4. 


VIP loan rates 

Interest rates for Voluntary 
Investment Plan loans are 7.35 
percent in November and 8.00 
percent in December. 

The rates apply to completed 
loan applications received during 
these months and remain in 
effect for the terms of the loans. 

They are comparable with 
interest rates charged on similar 
commercial loans. 

For information, telephone the 
Boeing Employee Information 
Line, (206) 662-3744, ext. 1006. 


Join 

the 

December 

Smokebusters 

Give your body 
a present this 
holiday: break free 
from the smoking 
habit. The five 1-hour 
sessions, designed to 
help you stop smoking, 
are from December 1 
through December 16. 
Spouses and immediate 
family members are 
welcome. Class times and 
locations are as follows: 


Kent 

Bldg 18-26, Room 21 BIO 
4:30 to 5:30 p.m. 

Dec 1,3, 8,10,15 

Oxbow 

Bldg 9-150, Room 201 
4:30 to 5:30 p.m. 

Dec 1,3, 8,10,15 

Renton 

Bldg 10-80, Conf Room 11 PI 
5:00 to 6:00 p.m. 

Dec 1,3, 8,10,15 

Auburn 

Bldg 17-239, Room 118 
4:00 to 5:00 p.m. 

Dec 2, 7, 9,14,16 

Everett 

Bldg 40-83, Col 16M1 
Conf Room 
4:30 to 5:30 p.m. 

Dec 1,3, 8,10,15 


Clip and mail to: SMOKEBUSTERS, MS 0Y-75 


Your name 


Name of non-Boeing participant 


Mail stop 


Phone 


Location of class requested 


Time 




JOIN BOOKS FOR KIDS 

andkomo,amiooo 

FOR A VERY SPECIAL 
RADIO BROADCAST 


Live from the Fabrication Division cafeteria, Thursday, December 
3, 1992, 10 AM to 3 PM, KOMO radio and Books For Kids will join 
forces to share the magical world of reading with disadvantaged 
children. You'll hear how you can change a child's life by donating 
a book, and meet employees that are helping make it happen. 
Please participate by listening and 
sending a new, unwrapped book to 
Majid Abab at MS 30-PA. For more 
information, please call 931-2252. 


Books For Kids is a member of The Boeing Employees Community Outreach Family. 


Employee deaths reported 


The Boeing Company offers con- 
dolences to the families and friends 
of the following employees whose 
deaths were reported recently: 
DAVID F. BRUNER died Nov. 6. 
Fie was a Storekeeper C in T- 
5300. His service date was Dec. 
17, 1981. 


MICHAEL J. DUNDON, a Boeing 
employee since Feb. 25, 1987, 
died Nov. 5. He was a buyer in 
G-1300. 

ROBERT M. WAMSLEY, a senior 
specialist engineer in 2-H820, died 
Nov 11. His service date was Feb. 
15, 1986. 


Nov. 16 1AM job openings listed 


Employees with the seniority 
dates (SenDate) indicated have 
been selected for promotion to the 
LAM job opening QobNo.) at the 
work location (WLoc) listed be- 
low as of the promotional clearing 
date (ClrDate) shown. Any ques- 
tions concerning the Nov. 16, 1992, 
promotional listing should be di- 
rected to shop stewards or union 
business representatives. 

Orgn. WLoc JobNo Shift SenDate ClrDate 
A-3710 A 70108 2 10-16-85 11-04 


A-3710 

A 

70108 

2 

02-28-86 

11-04 

A-3710 

A 

70108 

2 

04-11-86 

11-04 

A-3710 

A 

70108 

2 

07-21-86 

11-04 

A-3710 

A 

70108 

2 

08-14-87 

11-04 

A-3710 

A 

70108 

2 

02-27-89 

11-04 

A-3710 

A 

70110 

2 

06-14-79 

11-04 

A-3710 

A 

70110 

2 

11-15-79 

11-04 

A-3710 

A 

70110 

2 

04-18-80 

11-04 

A-3710 

A 

70110 

2 

06-30-86 

11-04 

A-3750 

S 

70108 

1 

01-31-79 

11-10 

A-3760 

A 

70108 

2 

06-26-78 

11-04 

A-3760 

A 

70108 

2 

09-13-85 

11-04 

A-6150 

A 

89809 

2 

05-02-89 

11-13 

R-6604 

R 

53509 

1 

09-29-83 

10-12 

U-3721 

E 

70108 

2 

06-08-87 

11-05 

U-3721 

E 

70108 

1 

08-02-88 

11-05 

U-3721 

E 

70110 

1 

05-21-79 

11-05 

9-3621 

D 

70108 

2 

03-06-87 

11-06 

9-4370 

S 

80508 

1 

05-10-85 

10-22 


Unit-value changes for October 

October unit-value changes for Voluntary Investment Plan funds and 
the Financial Security Plan are shown below. The table compares values 
for the beginning of November 1992, the beginning of October 1992 and 
the end of December 1991. It also gives percentages of change for 


October and 

for the year through October. 

Fund Values 

Change (%) 


1 Nov 92 

1 Oct 92 

31 Dec 91 

Oct 

Yr thru Oct 

Fund A 

$4.107546 

$4.153641 

$3.862108 

(1.11) 

6.36 

Fund B 

$8.274424 

$8.240254 

$7.989540 

0.41 

3.57 

Fund C 

$9.161123 

$8.984242 

$9.368937 

1.97 

(2.22) 

Fund D 

$3.692441 

$3.666445 

$3.444470 

0.71 

7.20 

FundE 

$0.927235 

$0.946242 

$1.208816 

(2.01) 

(23.29) 

FSP 

$6.870049 

$6.872603 

$6.546315 

(0.04) 

4.95 
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VANSCAN 


Van pools that serve Boeing loca- 
tions can publicize openings and list 
the route, shift time, driver name, phone 
number and type of van pool. Metro 
van pools will be coded “M;” Commu- 
nity Transit, “CT;” Inter-City, “IC;” 
Kitsap Transit, “KT;” Pierce Transit, 
“PT;” and private vans, “P.” 

Only those vans that carry at least 
eight people will be listed. Information 
on van-pool openings must be submit- 
ted the Thursday before the week of 
publication and will run only once 
unless resubmitted or special arrange- 
ments are made. 

Van-pool drivers should phone the 
Boeing Commuter Office, 393-301 1, to 
publicize openings. 

Auburn 

Central Seattle - 6:30 a.m., Morris Stephens, 931-2069 
(wk), 323-5317 (res), M; 

Gig Harbor - 6:30 a.m., Jeff McCollum, 931-9206 (wk), 
851-6304 (res), PT; 

Graham South Hill. Puyallup - 6:42 a.m., Alan Wilson, 
351-1956 (wk), 893-3885 (res), P; 

Port Orchard, Silverdale - 6:42 a.m.. Chuck Lumadue Sr., 
931-9979 (wk), 697-4152 (res), (also stops Purdy P&R 
and GSA building), KT; 

Port Orchard, Gig Harbor - 6:42 a.m., Larry McKinley, 
931-2809 (wk), 871-3620 (res). KT; 

Puyallup - 7 a.m., Robert Belz, 931-2209 (wk), 848-6583 
(res), (to 17-10 bldg.), M; 

Renton - 7 a.m., Mark Long, 931-3688 (wk), 772-5269 
(res), M; 

Tacoma - 6:42 a.m.. Bud Qualheim, 931-2129 (wk), 475- 
5339 (res), P. 

Bellevue, Eastgatc 

Federal Way - 7:30 ajn., Dwayne Waiss, 865-7635 (wk), M; 
Star Lake P&R - 7 a.m., Bob Bailey, 957-5291 (wk), 854- 
5247 (res), M. 

Boeing Space Center 

Everett, Mariner P&R, Mountlake Terrace - 7:30 a.m., 
Rick Ehli, 773-1023 (wk), 348-4419 (res), M; 

Federal Way - 7:30 a.m., David Harris, 394-3541 (wk), 858- 
5597 (res), M; 

Fremont, Ballard, Wallingford - 7 am., Jim Fortier. 773- 
9666 (wk), 632-1065 (res), M; 

Gig Harbor, Tacoma - 7 a.m., John Wirth. 265-8599 (res), 
(Space Center East & West, & Southcenter South), M; 
Gig Harbor. Port Orchard, Tacoma - 7 a.m., Don Hageness, 
657-1214 or 657-3512 (wk), (also to Green River Corpo- 
rate Park), M; 

Maple Valley - 6:30 am.. John Zak, 775-0563 (wk), 432- 
6947 (res), M; 


Marysville. Everett - 6:30 a.m., Daniel Wilcox. 657-3416 
(wk). 653-3857 (res), M; 

Port Orchard. Gig Harbor. Tacoma - Paul Bcckstead, 773- 
2398 (wk). 857-7290 (res). M; 

South Hill, Puyallup - 6:30 am.. Bob Muncy'. 544-3270 
(wk), 840-4199 (res), M; 

Vashon Island. Port Orchard - 7:50 a.m.. Dick Radford, 

773- 7390 (wk), 465-2142 (res). M. 

Boeing Space Center, Space Center East, Robbins 
Building 

Spanawav. Parkland. Puyallup - 6:45 a.m., Sterling Beck. 
393-1377 (wk). 5374502 (res), P. 

Developmental Center 

South Everett - 7 a.m., Art Brooks. 655-7827 (wk), 347- 
1199 (res), M; 

Federal Way, 272nd P&R - 6:30 a.m.. Dan Miller, 544- 
2909 (wk), 941-5206 (res), (also to Oxbow). M; 

272nd Federal Way P&R - 6:50 am., Larry Patton, 544- 
2983 (wk), 946-8546 (res), M. 

Developmental Center, North Field. Oxbow 
Marysville - 6:30 a.m., Richard Walpole, 655-3772 (wk), 
659-0065 (res), M. 

Duwamish 

Kent East Hill - 6:30a.m., Doris Love, 544-8920 (wk), 631- 
1423 (res), M; 

38th St. Safeway Store in Tacoma - 6:30 a.m., James 
Humberg. 544-8633 (wk), 272-9503 (res), M. 

Eastgatc. Boeing Computer Services Campus 
South Auburn - 6:30 a.m.. Glen Webster, 957-5198 (wk), 
939-1229 (res), M. 

Everett 

Arlington, Smokey Point - 7:45 am.. Paul Siken, 342-5376 
(wk), CT; 

Ballinger Village - 6:18/6:30 am., John Hoxie, 342-2779 
(wk), 363-5950 (res), M; 

Bonney Lake, Sumner. Puyallup - 6:30/7 a.m. (flexible), 
Michelle Colby, 234-2301 (wk), 8624123 (res), M; 
Coupeville. Oak Harbor - 7 am., Susan Haskins.342-4474 
(wk), 678-3236 (res), CT: 

Des Moines - 6:30 a.m., Alex Bradford, 342-6071 (wk), 
946-3923 (res), M; 

Edmonds - 6:30 am., Karen Campfield, 477-1588 (wk), 

774- 5017 (res); 

Fairwood - 6:50 a.m., Gary Mitchell, 237-6623 (w'k), 631- 
4644 (res), (starts in January), M; 

Fairwood - 6:18 am., Ken Bushorn. 266-7706 (wk), 271- 
0309 (res), (to 40-35 building), MT; 

Federal Way - 6 a.m., Dan McLaughlin, 342-6403 (wk), 
838-2284 (res), M; 

Federal Way - 11 p.m., William Allison, 342-8106 (wk), 
941-5370 (res), M; 

Federal Way P&R - 6 a.m., Kevin Hunziker, 965-8766 
(wk), 946-2902 (res), M; 

Federal Way - 6 a.m., Carolyn Barker, 965-8872 (wk), 941- 
6935 (res), M; 

Issaquah P&R - 6 a.m., Tony Chaff. 965-9440 (wk). 392- 
1515 (res), M; 

Kent-Des Moines P&R - 6 a.m., Steve Snowden, 342-8184 
(wk), M; 

Kent - 7 a.m., Tim Tolonen, 234-5822 (wk). 85941 16 (res), 
M; 

Kent - 6:30 a.m., Mike Yorks, 234-7129 (wk), 854-8510 


(res), M; 

Kent East Hill - 7:30 a.m.. Fritz Baesman. 234-6755 (wk), 
8544071 (res), M: 

Ml. Zion Baptist Church. Central area - 7 a.m., Eileen 
Dennis. 294-6058. M; 

N.E. 175th & 10th Ave. N.E.. Bethell Lutheran Church, 
North Seattle - 6:50 a.m., Marcelino Guballa. 266-7805 
(wk), M; 

Nativity Lutheran Church. 140th S.E., S.E. 177th (Renton) - 
6 a.m.. Greg Carras, 2<M-2246 (wk). (to 40-88 bldg.), M: 

Newport Hills P&R - 6 a.m.. Sam Marshall-Spitzbart. 237- 
3925 (wk), 562-2938 (res), (to the new towers at Everett, 
starts Dec. 4), M; 

North Bend. Issaquah - 6:18 a.m., Paul Hagglund. 266- 
5273 (wk), 8884321 (res), M; 

North Marysville - 7 a.m.. Tim Trudeau, 266-8851 (wk), 
CT; 

North Seattle (Broadview, Carkeek, Greenwood Crownhill, 
Blue Ridge) - 6:45 a.m., Kathy Hamilton. 342-2209 (wk), 
542-7271 (res), CT; 

Northgate P&R - 7:30 a.m.. Phong Nguyen, 342-0049 (wk), 
M; 

Renton Highlands P&R - 6:30 a.m., Tim Poole, 234-1041 
(wk), 226-6818 (res), (starts March 22), M: 

Renton - 6:45 a.m., Jack Huener, 965-3336 (wk), (to the 
40-88 bldg.), (starts January), *M; 

Renton - 2:30 p.m., Brad Vogt. 545-2458 (wk), 271-5150 
(res), M; 

Renton P&R - 7:30 a.m., Tim Dunnigan. 342-3918 (wk), 
631-1135 (res), M; 

Renton Boeing P&R - 6:45 am., Doris Roth, 2664156 
(wk), 255-1021 (res), M; 

SeaTac - 6:30 a.m., Bill Knutson. 47741 10 (wk), 878-9128 
(res), M; 

Shoreline P&R (192nd, Aurora) - 6:45 a.m., Kathy 
Hamilton, 342-2209 (wk). 542-7271 (res), CT; 

Smokey Point, 116th, Marysville Exit - 2:48 a.m., Kevin 
Berry, 342-8347 (wk), 653-3962 (res), CT; 

South Seattle, Rainier Beach, University District, Shore- 
line, 145th - 7:15 a.m. (flexible). Bob Nguyen, 342-5628 
(wk), 722-2046 (res), M; 

Stanwood - 7 a.m., A1 Torrez, 3424107 (wk), CT; 

Washington Park Queensborough (East Bryer) - 6 a.m./6:18 
am.. Frank Vansant, 266-6767 (wk). (to flight line), CT; 

West Seattle - 6 a.m., David Pugh, 3424443 (wk), 935- 
8530 (res), M; 

Whidbey Island - 7 a.m., Linda Dunn, 266-2662 (wk). 221- 
7048 (res), CT; 

Woodinville P&R. Bothell P&R - 6:30 a.m.. John Fenstra, 
266-9665 (wk), 668-5380 (res), CT 

65th P&R Northgate - 6:30 am., Erich Franz. 294-5847 
(wk), 5244942 (res), M. 

Lynnwood 

Lake Stevens.- 7 a.m., Flora Johnson. 266-0543 (wk). 334- 
5418 (res), CT; 

Sammamish Plateau - 7 am.. Don Armes. 266-1485 (wk), 
8364628 (res), M. 

North Field. Plant II 

Duwamish - 7 am., Marva Juneau. 335-1991 (res), P. 

Plant II, Developmental Center 

Edmonds P&R - 7 a.m.. Ed Sawyer, 662-0871 (wk), 745- 
9864 (res), (also to Oxbow-), M; 


Lynnwood P&R - 7 a.m.. Lyle Mundt, 655-5655 (wk). 775- 
2078 (res), M; 

Mountlake Terrace - 7 a.m.. Gary Luce, 655-9253 (wk), 
743-3634 (res), M; 

Redmond P&R - 6 am.. Steve Davidson. 655-9108 (wk), 
(to Boeing Field. Plant II), M; 

Swamp Creek P&R 164th. Lynnwood - 6 a.m.. Gail 
McGillivary, 544-1561 (wk), 655-1665 (res), M; 

Swamp Creek P&R - 7 a.m., John Coleman, 655-9246 
(w-k), 485-8154 (res). CT. 

Plant II, IASL 

Bonney Lake. Sumner - 6:50 am.. Vickie Micheau, 662- 
4212 (wk), 862-3876 (res), M. 

Renton 

Auburn - 7 am., Dykes Christensen. 237-7412 (w-k), 939- 
2023 (res). M; 

Auburn - 7:50 a.m., Larry Tipper, 965-1062 (w-k), 99-0888 
(res), M; 

Bonney l.ake - 6:30 a.m.. Morgan Michaels, 237-0925 
(wk), 862-1551 (res), PT; 

Bonney Lake. Sumner - 7 a.m., Michelle Colby, 234-2301 
(w'k). 8624125 (res), M; 

Bothell, Everett Highway - 6 a.m., John Fitzgerald, 965- 
0241 (wk), M; 

Buckley. Sumner - 6 a.m., Jane Kraft, 257-6944 (wk). 897- 
2386 (res), M; 

Burien - 6:30 a.m.. Milton Ruppeck. 237-6371 (wk), 244- 
1920 (res), M; 

Centralia. Olympia - 6:30 a.m.. Tim Bagan. 2344151 (wk), 
273-5010 (res), M; 

Downtown Everett - 7 a.m.. Bill Tjeme, 965-2742 (wk), 
259-6414 (res), M; 

Federal Way. Fred Meyer Store, Tw'in Lakes - 6 am., Linda 
Meckle, 237-2008 (wk), M; 

Kent East Hill, Dow'ntown Kent - 6:30 a.m., Dave 
Armstrong, 965-3(49 (w'k), 854-3573 (res), M; 

Marysville - 6:30 a.m., Pam Rosnik, 237-6713 (wk), 435- 
1171 (res), M; 

Mayspond - 6:50 a.m., Steve O’Brien, 965-2225 (wk), 481- 
8982 (res), M; 

Mukilteo - 7 a.m., Kay Vincent, 254-3811 (wk). 355-8740 
(res), (to 10-85 bldg.), M; 

North Tacoma - 6:30 a.m., Greg Garries. 237-0414 (wk), 
759-1156 (res), M; 

Renton P&R - 7:30 am., Tim Dunnigan. 342-3918 (wk), 
631-1135 (res), M; 

Spanawav - 6:50 a.m., Walter Powell. 847-5567 (res). M: 

Stanwood - 6:50 a.m., John Herrold, 9654668 (wk), 466- 
3349 (res), M; 

Tacoma Target Store at Union St. - 3 p.m., Jerry Mason, 
237-9900 (wk). 725-8752 (res), PT; 

Tacoma Dome - 7:30 am.. Angela Salatino. 237-2870 (wk), 

‘ 272-7159 (res), PT; 

Tacoma - 7 a.m.. Eric Dow. 965-1045 (wk). M: 

Tacoma - 6:30 am., Roger Bennett, 965-5934 (wk), M; 

Vashon Island - 7 a.m., Joe Warren, 234-0206 (wk), 453- 
3664 (res), M; 

White Center - 7 am., Joe Krempl. 2344481 (wk), M; 

White Center, West Seattle - 6:50 a.m., Mary Hoover, 257- 
8544 (wk); 

65th P&R - 6:30 a.m.. Dave Gordon. 234-3096 (wk), or 
Walter Voegtlin, 257-6045 (wk), 5268841 (res), M. 


Renton; One. Two and Three Kenton Place 

145th North - 7 a.m.. Peter Lee. 234-5522 (w'k). M. 

Renton, Washington Tech Center 

Marysville - 7 a.m.. Jim Littlefield. 477-1 197 (w'k). M: 

Tacoma. 56th P&R - 6:50 a.m.. George I feptage. 477-1 190 
(wk), M; 

Vashon Island - 7 a.m., Doug Campbell. 237-1760 (w'k), 
463-2511 (res), M. 

South Park 

Federal Wav, SeaTac P&R - 7 a.m., Wayne Massing. 544- 
5620 (wk), 858-6059 (res). M. 

Valley Office Park 

65th N.E. P&R 236th S.E. P&R -630a.m.. MehdiTaheri. 
2374647 (wk), 4860670 (res). M. 

Valley Office Park; One. Two and Three Renton Place: 

Renton: Washington Tech Center 

Parkland - 7:30 a.m., Dennis Schull. 595-7422 (wk). 557- 
6081 (res), M; 

Tacoma - 7:50 a.m.. John Ambrose. 234-0846 (wk). P. 

Washington Tech Center. IBM Collins Building 

North Seattle. View Ridge. Wallingford - 8 a.m., Paul Julin, 
477-0030 (wk). 522-81 10 (res). M: 

Puyallup. Federal Way - 6:50 a.m.. Ray Bingham. 5934394 
(wk). M. 

Washington Tech Center 

Bothell P&R 160th & Kingsgate - 6:30a.m.. Steve Westfall, 
477-1218 (w'k), M. 

Alabama 

For those interested in utilizing the Huntsville van-pool 
program, call Louise Heidish at RIDESHARE (205) 
532-RIDE (7433). To advertise the van pool in Vanscan, 
call Jeanne Redding at (206) 595-3011. 

• • • CUSTOM BUS ROUTES • • • 

Custom Bus is a direct, premium-fare service providing 
fast, point-to-point bus service on custom-designed 
routes. For rider information call Metro Custom Bus 
office, 684-1743. 

Everett 

953 Express from Eastgate. Wilburton, Kirkland and 
Kingsgate. Last stop arrival time 6:47 a.m. 

954 Express from Renton, Kcnnydalc. Ncw'port Hills and 
Wilburton. Also stops at Fluke Manufacturing. Last stop 
arrival lime 7:30 a.m. 

991 Express from University District. Ravenna and North 
Seattle. Also stops at Fluke Manufacturing. Last stop 
arrival time 7:19 a.m. 

Renton 

960 Express from South Federal Way P&R and Auburn 
P&R Last stop arrival time 7:05 a.m. 

Oaksdalc. Lind Avenue and FAA bldg. 

963 Express from North Seattle, downtown Seattle and 
Green Lake P&R. Last stop arrival time 7:20 a.m. 

Boeing Space Center and 
Green River Corporate Park 

966 Express from Shoreline and Ravenna. Last stop arrival 
time 7:24 a.m. 

Lynnwood Quadrant Center 

958 Express from Renton. Kcnnydalc. Newport Hills, 
Wilburton and Kirkland. Last stop arrival lime 6:50 a.m. 

Plant II and Developmental Center 

980 Express from Kingsgate and Kirkland. I^ist stop arrival 
lime 7:20 a.m. 


JOBS 


Boeing employee job opportunities 


If you are interested in receiving consider- 
ation for any of the listed jobs, please fill out 
a Transfer Request for Salaried Openings form 
(Form DO-6000-351 0-2-88), obtained from 
your personnel representative or a stationery 
counter, and forward it to the applicable ad- 
dress identified with the opening. 

You must submit an original transfer re- 
quest for each position in which you are seek- 
ing consideration. You must fill out the form 
completely and legibly - including the com- 
plete reference number and mail stop shown 
in the ad. Copies of transfer request forms 
will not be considered. You are not consid- 
ered releasable from your present job until 
six months after (a) hiring, (b) being recalled 
from layoff, (c) being transferred at your own 
request through ERT, (d) being “drafted" at 
the direction of management to a different 
program or plant location or (e) completion 
of a formally recognized OJT or other paid- 
time training program, or currently enrolled 
in such a program. 

MAIL APPLICATIONS TO 
PERSONNEL AT M/S LISTED 
EMPLOYEE JOB LISTINGS INCLUDE EX- 
EMPT AND NON-EXEMPT POSITIONS. (Non- 
exempt employees are protected by certain 
labor regulations that govern overtime and 
other work standards.) Job listings within the 
New Salaried Payroll carry the code EX for 
exempt or N-EX for non-exempt. 

Non-exempt applicants for transfer to ex- 
empt positions in any of the applicable pay- 
rolls are advised that individuals selected must 
meet the minimum qualifications forthat clas- 
sification. 

Employees who have received advance no- 
tice of possible layoff and/or a two-week lay- 
off notice are encouraged to visit the 
Outplacement Service Centers for help with 
their job searches. 

The Southcenter location is open between 
8 a.m. and 6:30 p.m. Monday through Friday 
in Room 20 1 on the second floor of the 7-110 
building at 130 Andover Park East. 

The Everett center, open between 8 a.m. 
and 6:30 p.m. Monday through Thursday, is 
outside Gate E-72 in the 40-452 trailer, the 
second trailer south of the Employee Ser- 
vices building. 

The Outplacement Centers provide individual 
consultations, workshops, computerized skill 
assessment, a resource room, video-taped 
practice interviews, word-processing of re- 
sumes and letters and telephones for local 
and long-distance calls. 

The services are provided at no cost to 
employees. 


BOEING COMMERCIAL 
AIRPLANE GROUP 

General Office 

CLERK C - GRADE 7 - 

REF 2110-BO-BCAG-F42176: 747/767 Structures Roots org. Re- 
port to 2nd level supervisor. SALC0. mail, phones, schedules, 
correspondence, supplies. MsWord. PC usage & special assign- 
ments as required. Everett, MS 09-68. 

REF 2110-MG-BCAG-F42167: Working independently, compose, 
type & distribute correspondence using Compac 286 PC. Review & 
route information to group. Gather info to prepare chart. Skillfully 
answer incoming phone calls directing or giving messages to 
appropriate focal. Maintain all files & Salco register. Renton. MS 
2T-66. 

REF 21 1 Q-ML-BCAG-F42271 : Handle phones & correspondence, 
telexes, faxes, includes logging, distribution & filing, update files & 
general office materials as required. Use IBM & MACINTOSH PC's, 
use MSWord. heavy phones require good phone skills. Must be 
people orientated. South Park. MS 2T-66. 

CLERK D - GRADE 8 - REF 2110-UN-BCAG-F41665: 777 Division 
factory/ filed organization. Duties require experience with PC. SALCO, 
Office vision, phones & mail. PC Windows experience preferred. 
Renton, relocating to Everett. MS 79-96. 

TOOL ORDER WRITER B - GRADE 8 - REF 2356-UPBCAG-F41601: 
777 Division, tooling on-line planning system support. Typing skills 
* required. PC skills preferred. 2nd shift. Renton, relocating to Everett 
MS 79-96. 

INFORMATION PROCESSING OPERATOR B - GRADE 7 - REF 2592- 
TC-BCAG-F40055: Responsible for charts, graphs, business corre- 
spondence. SALCO. & telephones. Experience using Lotus. MSWord 
& Freelance preferred. 5 positions. Everett. MS 0Y-06. 

TOOL FOLLOW-UP INVESTIGATOR C - GRADE 7 - REF 2565-UF- 
BCAG-F39465: Track & report status of TDRs & tool fab. orders. 
Investigate Held for Conditions, coordinate tooling activity. Renton, 
relocating to Everett. MS 79-96. 

SECRETARY C - GRADE 7 - REF 2158-BY-BCAG-F41930: Support 
two managers in Everett Payloads Engineering; meetings. SALCO. 
travel, correspondence. Macintosh/IBM PC with MsWord. PROFS, 
mail & charts. Everett. MS 77-75. 

CLERK C - GRADE 7 - REF 2110-MM-BCAG-F41932: Perform secre- 
tarial duties for 7 77 Senior Manager. Prepare letters, coordination 
sheets, memos, etc. for signature approval. Act as receptionist, main- 
tain & update daily calendar for senior manager. Knowledge of Mi- 
crosoft Windows, OfficeVision & Boecom required. Duwamish-relo- 
cate to Everett. MS 2M-92. 

RESOURCES RECORDER A - GRADE 3 - REF2707-TL-BCAG-F42015: 

Review incoming suggestions & determine & route to appropriate 
Engineering organizations, review all suggestion responses to ensure 
evaluation is complete & appropriate, review accepted suggestions & 
prepare acceptance package with appropriate approval & maintain 
ESWR tracking & status data Administration of Everett Engineering 
temporary field assignment program. A0G & Accident/Investigation 
Team on call documentation, maintain & update tabbloc E0P & on-line 
data, coordinate engineering forms as “Form Coordinator" & updates 
to Engineering organization charts. Special projects as required. Everett. 
MSOT-46. 

SECRETARY C - GRADE 7 -REF 2158-7L-BCAG-F41777; Support to 
a Customer Engineering manager. Perform duties to include the fol- 
lowing: typing, filing, answering phones, scheduling meetings. SALCO. 
PC usage, PROFS, ordering of supplies, distribution of mail & speical 
assignments as required. Everett MS 0T46. 


Technical Non-Exempt 

TECHNICAL ILLUSTRATOR-ENGINEERING - LEVEL 2/3 - REF 2EZG4- 
BT-BCAG-F39388: Perform semi-routine tasks in preparation of pro- 
duction illustrations, structure backgrounds, system installation of 
wire routing. Ink & graphite skills for producing Advanced Drawing 
Change Notice & Drawing Change Notice. Everett MS OT-48. 
TECHNICAL ILLLUSTRATOR-ENGINEERING - LEVEL 3/4 - REF 2EZG4- 
BT-BCAG-F39956: Perform various tasks in preparation of production 
illustrations for multi-system attach point installation locations & criti- 
cal tubing system installation routing. Ink & graphite skills for produc- 
ing new drawings. Advanced Drawing Change Notice and Drawing 
Change Notice. Know PUNQ. Catia. Foimtek & SHR. 2 positions. 
Everett. MS OT-48. 

TECH AIDE-PROJECT-PROPULSION/NOISE - LEVEL 3 - REF 2EZT4- 
EA-BCAG-F41188: Organize & process noise engineering data & ran 
Apollo based noise engineering software to support design & analysis 


tasks. Develop & prepare noise documentation & procedures. AA 
technical degree or equivalent background in engineering or physics 
required. Renton. MS 6U-HT. 

TECH AIDE-PROJECT-SOFTWARE - LEVEL 3 - REF 2EZTA-BG-BCAG- 
F42185: Gather & process software metrics: generate management 
reports. PC/Macintosh. Excel spreadslieet & chart generation experi- 
ence desired. 6 positions. Renton relocate to Everett. MS 6R-MC. 
SYSTEMS ANALYST-CUSTOMER SUPPORT - LEVEL 4 - REF 2LZA4- 
MG-BCAG-F42177: Daily maintenance & update of Engineering Data 
Systems. Knowledge of engineering change process, itemized work 
statment process, program management functions, master & produc- 
tion scheduling techniques. Knowledge of Macintosh & IBM PC’s. 
Skilled in 4th dimension. R-Base, Fox Base Filemaker PRO or DBase 
for Mac. Knowldge of CATRIA, BOGART. APP0LL0. SUN & SGI. 
South Park. MS 2T-66. 

QUALITY ASSURANCE PROGRAMMER - LEVEL 4/5 - REF 2QHP1- 
TU-BCAG-F422Q4: Support QA inspection data needs. Develop in- 
spection media on CATIA/CADKEY/PC. Inspection, computing, blue 
print experience required. 2 positions. Everett. MS OA-24. 

QUALITY ASSURANCE PROGRAMMER - LEVEL 4/5 - REF 2QHP1- 
TU-BCAG-F42203: Utilize 3D measuring system technology to inves- 
tigate & solve manufacturing problems. Catia. PC knowledge, blue 
print experience required. Everett MS OA-24. 

TECH AIDE-PROJECT-GENERAL - LEVEL 2 - REF 2EZT2-BJ-BCAG- 
F41921: Create/maintain small databases supporting FAA & foreign 
agency certification of 747/767. Assist engineers by producing graphs 
& charts using Freelance. MsWord. etc. PC experience required. 
Apollo experience desired. Everett. MS 6U-HF. 

TECH Al DE-COMPUTER DRAFTING SYSTEM - LEVEL 4 - REF 2E9T2- 
BJ-BCAG-F41922: Write data files to convert standard part drawing to 
Catia solid models in support of SPARTS design retrieval system. 
Must be able to analyze & interpret D-590 standard pages, vendor 
drawings, etc. Catia solid experience required. Fortran/C programming 
ability helpful. Renton. MS 6U-HF. 

QUALITY CONTROL PROGRAMMER - LEVEL 5 - REF 2QHP1-UB- 
BCAG-F38390: Assist in interpretation of outside production MDR/ 
MDSS to determine the accuracy of master dimension engineer data 
sets. CATIA experience is required. Fortran/lngrs experience desired. 
Floor inspection & experience working with vendors also desired. 2 
positions. Renton, MS 03-38. 

TECH WRITER-ENGINEERING - LEVEL 4 - REF 2EZW1-TL-BCAG- 
F39190: Perform engineering procedures development & documen- 
tation. extensive research, analysis & coordination. Responsible for 
schedule completion & documentation quality. Everett. MS OT-46. 


Engineering 

SOFTWARE ENGINEER - REF4DS9-BG-BCAG-F42188: Evaluate sup- 
plier software for real-time avionics systems thru all stages of life 
cycle, including requirements, design, implementation, validation & 
verification. BSEE. Renton relocating to Everett. MS 6R-MC. 
SYSTEMS ENGINEER - REF 4DA3-BG-BCAG-F42189: 777 Avionics, 
coordinate with avionics suppliers, review/evaluate documentation/ 
design, support customer introduction tasks for avionics. Familiar with 
cabin systems, RS-485. general avionics requirements desired. Renton, 
relocating to Everett MS 6R-MC. 

SYSTEMS INTEGRATION ENGINEER • REF 4AS9-BH-BCAG-F42190: 

777 airplane systems. Apply system engineering principles for coordi- 
nation/resolution of evolving system interface & function issues. Broad 
aircraft experience desired including data bus. Renton, relocating to 
Everett. MS 6R-MC. 

SERVICE ENGINEERING-AVIONICS - REF 4PF1-MB-BCAG-F42207- 
EGN: Investigate & resolve technical in-service problems involving 
electrical power, wiring & non FMS avionics on 767 airplanes. Some 
travel required. Five years commercial experience desired. BSEE & 
good communication skills required. Everett. MS 2J-53. 

CUSTOMER SUPPORT DATA DEVELOPMENT-PAYLOADS & STRUC- 
TURES - REF 4PD2-MB-BCAG-F41 736SCM: Prepare maintenance 
manual instruction on payloads & structures for commercial airpalnes. 
Analysis & research of engineering data. Duwamish. MS 2J-53. 
CUSTOMER SUPPORT DATA DEVELOPMENT-ELECTRICAL/ELEC- 
TRONIC SYSTEMS -REF 4PD1 -IVB-BCAG-F41 724-SAF: Prepare main- 
tenance manual instructions for Airplane Maintenance & Repair Group 
for navigation systems tor all models. Analysis & research of engineer- 
ing data. BSEE. Duwamish, MS 2J-53. 

CUSTOMER SUPPORT DATA DEVaOPMENT-FLIGHT CONTROLS - 
REF 4PD2-MB-BCAG-F41728-SLA: Prepare maintenance 
manualinstructions on flight controls for commercial airplanes.T echntcal 
wirting background desired. BSME. Duwamish. MS 2J-53. 
CUSTOMER SUPPORT DATA DEVELOPMENT-MECHANICAL SYS- 
THMS ■ REF4PD2-NI8-BCAG-F41729-SJT: Prepare component main- 
tenance manual instructions on mecahnical equipment & systems for 
commercial airplanes. Analysis & research of engineering data & 
coordination with project/stress engineering to develop overhaul/ re- 
work information. BSME required. Duwamish. MS 2J-53. 
CUSTOMER SUPPORT DATA DEVELOPMENT - ECS & PNEUMATICS 
- REF 4PD2-MB-BCAG-F41733-SJC: Prepare maintenance manual 
instructionon fuel. ECS & Pneumatics for commercial aiiplanes. Analysis 
& research of engineering data. Technical writing background desired. 


BSME required. Duwamish. MS 2J-53. 

QUALITY ENGINEER - 

REF 4M01-TU-BCAG-F42225: Strong QA/production knowledge 
of assembly environment. Evaluate production problems for appli- 
cation of pliotogrammetiy & CAT. for 777 production. Everett. MS 
OA-24. 

REF 4MQ1-TU-BCAG-F42202: Develop, maintain & support soft- 
ware applications in Paradox & Lotus, perform investi-gations of 
chronic & institutionalized problems in manufacturing processes, 
facilitate implementation of permanent clianges to processes & 
procedures. Represent Everett Division QA on Design Build Teams. 
BSE required. Everett. MS OA-24. 

FLIGHT OPERATIONS ENGINEER - REF 4PD6-ML-BCAG-F42270: 

Develop procedure & supporting documentation defining allowable 
dispatch deviations for all Boeing model airplanes, including 777. 
Communi-cate with FAA & customer airlines during development of 
Master Mini-mum Equipment Lists & Configuration Deviation Lists. 
BSE required. Knowledge of aviation regulations & airplane systems 
operation desired. South Park, MS 2T-66. 

PRODUCT SAFETY ENGINEER - REF 4PS1-BJ-BCAG-F38510: Knowl- 
edge & experience with airline operations, flight crew operating proce- 
dures. airplane systems & functional requirements. Basic understand- 
ing of probability & statistics. Good verbal & written communication 
skills. Renton. MS 6U-HF. 

SPECIALIST ENGINEER - REF 4AE5-BH-BCAG-F41797: Provide 747/ 
767 electromagnetic capability & lightning protection troubleshooting, 
design, analysis, test & documentation. Coordinate with wiring, instal- 
lation & equipment engineers to implement EMC & lightning protec- 
tion design. Everett MS 6R-MC. 

SENIOR ENGINEER - 

REF 4DA3-BH-BCAG-F41803: Design & development of cabin 
entertainment & service system. Knowledge of system interface, 
architecture, production releases & Buyer-Furnished Equipment 
(BFE) process desired. Everett, MS 6R-MC. 

REF 4DA3-BH-BCAG-F41928: Development & test of onboard 
printer for 777. Must be familiar with Ethemet/OSI, ARINC 429, 
Centronix, FON specifications, page description languages, general 
avionics hardware & software requirements, testing & certification. 
Renton, relocate to Everett. MS 6R-MC. 

CUSTOMER ENGINEERING-FLEET SUPPORT GROUP - REF 4PC1- 
MB-BCAG-F41338-SDT: Respond to customer queries for operation 
& modification of fleet airplanes. Coordinate preparation of master 
changes between airline engineering project groups & Boeing con- 
tracts for Renton Post Production airplanes. Requires understanding 
of airplane operation & design. Duwamish. MS 2J-53. 
MAINTENANCE PLANNING - REF 4PM2-MB-BCAG-F41289-SSB: 
Provide technical assistance to 757/767 customers in maintenance 
planning. Reply to telexs & structural inspection requirements MPD/ 
Task Cards. Clear writing & technical communication skills required. 
Occasional travel. BSE. Duwamish. MS 2J-53. 

SERVICE ENGINEERING-LANDING GEAR - REF 4PF1-MB-BCAG- 
F40439-ERW: Investigate service technical problems on 747 landing 
gear system. Communication & coordination skills required. BSME/ 
CE required. Everett. MS 2J-53. 

CUSTOMER SUPPORT DATA DEVELOPMENT-MECHANICAL SYS- 
TEMS - REF 4PD2-MB-BCAG-F40307-SJT: Prepare component main- 
tenance manual instructions on mechanical equipment & systems for 
all airplane models. Analysis & research of engineering data & coordi- 
nation with project/stress engineering to develop overhaul/reword 
information. BSME required. Duwamish. MS 2J-53. 

CUSTOMER SUPPORT DATA DEVELOPMENT-GE ROLLS ROYCE 
CFMI ENGINES - REF 4PD2-MB-BCAG-F41 782-SR D: Prepare main- 
tenance manual instructions on GE Rolls Royce CFMI Engines for 
Commercial Airplanes. Analysis & research of engineering. Duwamish, 
MS2J-53. 

CUSTOMER SUPPORT DATA DEVELOPMENT-E/E SYS - REF 4PD1- 
MB-BCAG-F41 726SLC: Prepare maintenance manual instructions 
for electrical systems for commercial airplanes. Analysis & research of 
engineering data. BSEE required. Technical writing background de- 
sired. Duwamish. MS 2J-53. 


Professional & Administrative 

SYSTEMS ANALYST - 

REF 6DDD6BG-BCAG-F42187: Develop power analysis tool. Soft- 
ware & Contessa experience desired. Renton, relocating to Everett 
MS 6R-MC. 

REF 6E2D5-TL-BCAG-F41771: Support development of Ingres & 
X-Windows applications; evaluate design, prepare documentation, 
specify processes: know database design principles. Support inter- 
nal process automation effort: know Windows. Word/Word Basic. 
Visual Basic. C/QuickC. Unix helpful. Factoria. MS OT-46. 

REF 6E7D6TL-BCAG-F41 775: NPDD is responsible for the cre- 
ation. coordination & release of documentation required to support 
major new piocess Initiatives. These Include pre-assembly. CATIA 
construction guides, strategic business unit process & integrated 
derivative introduction (767-0300ERX). Extensive research & in- 
vestigation. responsible for scheduled completion/pubiication. 
Everett. MS OT-46. 


Management 

Customer Services Division: Field Service Engineering is seek- 
ing candidates to provide technical assistance to operators of 
Boeing commercial aircraft at foreign locations for periods of 3- 

5 years. Prospective applicants must qualify in all following 
disciplines: Engineering degree, pilots license. FAA A&P license, 
fluency in Russian language extensive knowledge of Boeing 
commercial aircraft, minimum of 5 yrs employment at Boeing. 

6 excellent communication & people skills. Qualified employees 
interested in being considered must complete the "Transfer 
Request for Salaried openings ' form (DO-6000-3510), along 
with a resume to Customer Services Personnel. MS 2M-97. 


New Salaried Payroll 

PERSONNEL SPECIALIST 1-45 - REF IIDP-TW-BCAG-F39767: Pro- 
vide personnel support to Finance. PMO. Large Airplane. Computing & 
Communications organization salaried payrolls. Maintain personnel 
folders, employee status changes such as LOA's. terminations, salary 
planning, reclasses, etc. Weekly headcount, assist employees with 
question & concerns. Special assignments as required. Provide 
support to Service Award program. EXPO program & succession 
planning. N-EX. Everett. MS OT-44. 

ESTIMATOR 3-51 - REF ACBV-TM-BCAG-F41 999: Provide estimating 
support to Large Airplane Development organization. Knowledge of 
Manufacturing processes, airplane assembly & cost collection sys- 
tems. Ten years experience preferred. EX. Everett. MS OT-46. 
BUSINESS SYSTEMS PROGRAMMER-ANALYST 3-49 - REF APDG- 
MM-BCAG-F42056: Design & develop new systems from require- 
ments & information gathered from organizations using finance data. 
Define & implement procedures to improve cost & efficiency of 
current processes. Provide necessary programming expertise to sup- 
port cost management budget/actual reporting. Design, develop & 
maintain program applications to support AD HOC customer require- 
ments. Knowledge of relational database. ISPF. TSO required. EX 
Duwamish. MS 2M-92. 


BOEING COMPUTER 
SERVICES 


Professional & Administrative 

SYSTEMS ANALYST COMPUTING - REF 6JED4-SC-F40504: Support 
PPDM software for system functional test support. Provide program- 
ming by developing application on TANDEM. Integrate with baseline 
software provided by TANDEM. Test & write specifications. Interlace 
with users & develop as built specification. Bellevue. MS 6C-35. 

BOEING DEFENSE & 
SPACE GROUP 

Helicopters Division 

A limited number of job openings exist; 

Engineering: Structures. Software. Avionics. Flight Controls. 
Rying Qualities (Stability & "Control). & Aerodynamics 

For information on specific skill areas and the required 
experience levels, call the hotline: (215) 591-5750. 


BOEING SUPPORT 
SERVICES 


Professional & Administrative 

RECOVERY ANALYST COMPUTING - REF FAD1P1-MB-F42287: 

Measurement Systems. Train Facilities Management in strategies 
associated with various operating plan exercises. Oversee finance 
implementation of accounting practive as it affects U&O pool & 
drives performance measurement of facilities work. Run special 
exercises as required while maintaining configuration control 
through several iterations. PC Excel required. Business Manage- 
ment/Financial experience also required. Tukwila. MS 6U-09. 
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Global competitors line up for new CIS market 


by Cheryl Addams 

for Boeing Commercial Airplane Group 


(This is the second of a two- 
part series on the aircraft market 
in the 15 new republics that once 
made up the Soviet Union. This 
part focuses on the global com- 
petition Boeing is up against and 
some of the steps the company is 
taking to develop business rela- 
tionships in the republics .) 

T he Boeing Company has re- 
cently entered one of the 
most challenging aircraft 
markets it has faced in 76 
years: the 15 new inde- 
pendent republics that once made 
up the Soviet Union. 

It’s a market with great potential 
— one where an estimated 1,300 
jetliners with a value of about $72 
billion may be purchased over the 
next 10 to 12 years. 

To sell modem, efficient jetlin- 
ers to the many emerging airlines 
in the 1 1 states that make up the 
Commonwealth of Independent 
States (CIS) and to airlines in the 
republics of Georgia, Estonia, 
Latvia and Lithuania, Boeing will 
have to compete against other air- 
plane manufacturers. 

Initially the challengers will be 
its traditional rivals in Europe and 
the United States, but eventually 
the company also will have to vie 
for orders with aircraft manufac- 
turers in the CIS. 

“We’ve never had to deal with a 
new market situation where they’re 
already making airplanes — fami- 
lies of airplanes — that could be 
our competitors,” said Larry 
Warfield, senior manager for the 
CIS and Eastern Europe, Boeing 
Commercial Airplane Group Ma- 
teriel. 

Competitors in the CIS 

The CIS has four major design 
bureaus, each with commercial air- 
craft families. Tupolev, Ilyushin 


and Yakovlev are based in the 
Russian Federation. Antonov is 
Ukraine-based. The airplanes they 
design are actually built at sepa- 
rate manufacturing complexes. 

Historically, airplanes produced 
in the CIS have not had the fuel 
efficiency and the avionics to com- 
pete seriously with Western-made 
aircraft. Some aviation experts be- 
lieve it will be years before they 
have the technology and financing 
to be a serious threat. Others think 
it may not be that long. 

Aviastar, a Russian aircraft 
manufacturing company located 
500 miles east of Moscow, is al- 
ready building Tupolev’s 200-pas- 
senger, twin-engine Tu-204 — 
equipped with British-made Rolls- 
Royce engines and Western-made 
avionics. The aircraft, which 
Aviastar says will compete with the 
757, is marketed by Bravia, a new 
British-Russian joint venture. 
Bravia partners include Aviastar, 
Tupolev, and Robert Fleming and 
Co., a London-based merchant 
bank. 

As owner of the most modem 
aviation factory in Russia and 
manufacturer of airplanes it claims 
are 20- to 25-percent less expen- 
sive than Western-built competi- 
tors, Aviastar is now seeking the 
business know-how it needs to 
penetrate Western markets. The 
company recently hired Price 
Waterhouse, a Western interna- 
tional management consulting 
agency, to help build its business. 

Aggressive product development 
seems to be part of Aviastar’s strat- 
egy. In October, Tass, the Russian 
news service, reported the manu- 
facturer is looking at developing a 
750-passenger jetliner and expects 
the giant aircraft’s test flight to take 
place as early as 1998. 

Boeing, McDonnell Douglas and 
Airbus are conducting studies look- 
ing at the feasibility of similar 
superjets. None of the companies 
has announced a firm schedule. 


Tupolev is not alone in fitting its 
aircraft with Western-made engines. 
Ilyushin is working with Pratt & 
Whitney to put engines on the new, 
wide-body I1-96M. General Electric 
is talking with Ilyushin about new 
engines for the 11-114 turboprop, a 
domestic regional transport. 

Western-made avionics also may 
make their way onto Ilyushin air- 
craft in the future. Rockwell Collins 
is working to place systems on the 
new I1-96M and Allied Signal on 
the 11-62 and 11-114. Not to be left 
out, Yakovlev is seeking Western 
partners to help develop the Yak- 
141 fighter. 

Western rivals vie for market 

The westward-looking CIS air- 


craft designers and manufacturers 
are not the only potential Boeing 
competitors in the region. 

McDonnell Douglas has an ac- 
tive sales campaign under way in 
the CIS and is advertising heavily 
in the aviation press there. 

Airbus is making an even stron- 
ger attempt to obtain a foothold in 
the market and has had some suc- 
cess. It recently delivered five 
A3 10s to Russian International 
Airlines, an international division 
of Aeroflot formed to provide com- 
mercial flights between Moscow 
and the Far East. 

The European consortium also 
is taking steps to work with the 
CIS aviation industry on coopera- 


tive projects. 

For example, it recently signed 
an agreement with VIAM, the All- 
Russia Institute of Aviation Mate- 
rials, to obtain samples of alumi- 
num-lithium alloys for testing to 
confirm that the quality meets Air- 
bus standards. 

But it may enter more far-reach- 
ing ventures in the future. Adam 
Brown, Airbus planning director, 
recently stated in a Financial 
Times-sponsored aviation confer- 
ence in Berlin that he foresees an 
eventual collaboration on the pro- 
duction of aircraft aimed primarily 
at the considerable needs of do- 
mestic and regional operators in 
the region. ■ 


Being a player may mean collaboration 


Boeing is taking serious steps toward industrial 
collaboration in the republics of the former Soviet 
Union. 

“There is a big, big potential market, and to be a 
player in that market, in all probability you are going 
to have to be involved in the industry there,” said 
Larry Clarkson, Boeing Corporate vice president for 
Planning and International Development 

“We have a choice of collaboration or competi- 
tion,” Clarkson said. 

“What we’re trying to pursue with them is collabo- 
ration.” 

Collaboration in Russia 

Following that direction, Boeing this past summer 
announced plans to investigate establishing a techni- 
cal research center near Moscow. 

“The Russians have a solid reputation for their tech- 
nical expertise in aerospace matters,” said Ben 
Cosgrove, Boeing Commercial Airplane Group se- 
nior vice president for Technology and Government 
Affairs. 

If established, the center would study ways to use 
Russian technology to improve Boeing jetliners. In 
the center, Russian scientists and engineers would 
work together with Boeing engineers from the United 
States. 

Boeing also is meeting with aviation-related indus- 
tries in the region to talk about sharing technologies 
and materials so that all parties benefit. 

This year, the company announced completion of a 
cooperative test program with the Central 


Aerohydrodynamics Institute (commonly referred to 
as “TsAGI”) in the Moscow suburb of Zhukovsky. 
The program included an evaluation of TsAGI’s T- 
128 transonic wind tunnel performance capabilities. 

The evaluation was done to certify that the tunnel 
test results could meet Boeing specifications so that 
the company might be able to use it in the future. 

Boeing also is exploring possible collaboration with 
Russian manufacturers on parts fabrication, said Larry 
Warfield, senior manager for the Commonwealth of 
Independent States and eastern Europe, Boeing Com- 
mercial Airplane Group Materiel. 

“We recently conducted technical surveys at the 
Voronezh Factory, the Samara and Hydromesh land- 
ing gear factories, the Saida Metallurgical Laboratory 
and several other factories,” Warfield said. 

“The first step is to certify the manufacturers to 
Boeing standards, so they could make parts for our 
airplanes,” he said. 

Warfield said Boeing also is looking at what metals 
and alloys the CIS is using and exploring the possible 
use of these materials in Boeing products. 

“The whole idea behind this is to help each other 
and our customers,” he said. 

“We’d work together to obtain the best parts and 
services for our aircraft. 

“Every alliance we form in the CIS has or will have 
the same criteria as the ones we have in the rest of the 
world. They’ll be long-term relationships that help us 
deliver what our customers need: better, more flex- 
ible, more affordable, more reliable airplanes.” ■ 


747 fuse pin inspections urged 


Boeing lectures at Cheng-Kung 
honor Wang Tsu of B&W fame 


Boeing has asked airline customers to 
conduct additional inspections of 747 en- 
gine struts. 

“These expanded inspections are a way to 
ensure the continued integrity of the fleet,” 
said Jim Johnson, vice president and general 
manager of the Boeing Commercial Airplane 
Group, Everett Division, which produces 
747s. 

“A month ago, we asked operators to con- 
duct limited inspections of 747s,” he said. 
“We’ve reviewed the results of those initial 
inspections with our customers and the Fed- 
eral Aviation Administration and decided 
that additional inspections should be con- 
ducted as a precautionary measure.” 

Initially, airlines were asked to check for 
cracks and corrosion in the fuse pins that 
attach engine struts to the wings of 747s. 

“During the first round of inspections, we 
found very few cases of cracked fuse pins. 
All those pins have been replaced,” Johnson 
said. “However, on approximately 20 per- 
cent of the pins inspected, we found enough 
corrosion to warrant their replacement. 

“Since corrosion eventually can lead to 
cracking, we think it’s prudent to take a 
closer look at the fleet,” Johnson added. 
“This will prevent cracks before they occur 
and ensure the continued integrity of the 
747 fleet.” 

Boeing has prepared a service bulletin that 
will instruct airlines to do the following: 

■ Within 30 days, conduct visual and ul- 
trasonic inspections of the other side of those 
fuse pins that already have been inspected. 


Previously, customers were asked to inspect 
only one side of selected pins that have 
been in service for more than 5,000 land- 
ings. 

■ Within 60 days, conduct visual and ul- 
trasonic inspections of inboard-strut midspar 
fuse pins that have accumulated 3,000 land- 
ings or have been in service for more than 
three years. 

■ Within 90 days, conduct visual and ul- 
trasonic inspections of outboard-strut 
midspar fuse pins that have accumulated 
3,000 landings or have been in service for 
more than three years. 

■ Conduct ultrasonic inspections of the 
midspar fittings, which along with the fuse 
pins are used to connect engine struts to the 
wings. 

■ Replace all old-style fuse pins with new 
pins. Old-style pins were produced up until 
1980; however, the vast majority already 
have been removed from the fleet. 

Boeing’s new recommendations, which 
will affect more than 700 airplanes, will ap- 
ply to 747s powered by General Electric, 
Pratt & Whitney and Rolls-Royce engines. 

Besides calling for additional inspections, 
Boeing also is conducting test flights to ob- 
tain more detailed information about the 
forces applied to engine struts during every 
phase of flight. 

That data, combined with information 
gathered during the next round of inspec- 
tions, will be used to determine what addi- 
tional actions may be necessary, Johnson 
noted. ■ 


The first in a 
series of Boeing 
lectures has be- 
gun at Cheng- 
Kung Univer- 
sity in Taiwan 
honoring Wang 
Tsu, an engi- 
neer who par- 
ticipated in de- 
velopment of 
the first Boe- 
ing airplane, 
the B&W. 

The Boeing 
Company an- 
nounced its in- 
tent to offer this 
lecture series at 
Cheng-Kung 
during the company’s 75th anniversary last 
year. 

Wang Tsu worked with William Boeing 
and George Conrad Westervelt in 1916 to 
establish Pacific Aircraft Machinery and Ma- 
terials, which became The Boeing Company. 
Later in his career Wang Tsu taught at Cheng- 
Kung. 

Robert Kulfan, lead engineer for the High 
Speed Civil Transport Aerodynamics Con- 
figuration Group in Boeing Commercial Air- 
plane Group, is presenting the first lecture today 
in the 10-part series continuing through Nov. 
25 at the Institute of Aeronautics and Astro- 


nautics, National Cheng-Kung University. 

A second lecture series will be scheduled in 
the future at Cheng-Kung. 

The lecture series is based on an overview 
of how Boeing selects, designs, develops and 
manufactures new commercial aircraft with a 
focus on the HSCT. 

The first lecture introduces the history of 
commercial transport airplane development, 
operations and economics. Subsequent lec- 
tures will cover the steps required to develop 
safe, environmentally acceptable and eco- 
nomically viable high-speed civil transport. 

Technical issues to be discussed include 
overall HSCT configuration synthesis, aero- 
dynamic and structural materials consider- 
ations, airplane systems requirements and 
manufacturing aspects of the final product. 

The lecture series also will cover issues and 
concepts of HSCT technology and overall 
airplane design and manufacturing processes 
practiced in the international marketplace 
today. 

After the lecture series is completed, Kulfan 
will present the keynote speech at the Na- 
tional Conference on Aeronautics and Astro- 
nautics in Cheng-Kung Nov. 26. 

Steven Holt, acting supervisor of the Stress 
Methods Group, also will be a lecturer for 
the intensive one week “course.” He cur- 
rently researches, develops and disseminates 
stress analysis methods to structures engi- 
neers at Boeing Commercial Airplane 
Group. ■ 



WANG TSU 
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15 scientists, engineers 
to get Boeing fellowships 


NASA gives contract 
to Grumman/Boeing 


F ifteen of the company’s top 
scientists and engineers 
have been selected to join 
the Technical Fellowship of 
The Boeing Company. All 
have been named Associate Tech- 
nical Fellows. They will receive spe- 
cial recognition at a ceremony in 
Seattle Jan. 22. 

Joining the Fellowship are: 
Boeing Defense & Space Group 


Robert W. Byington 2-1607 

Jerry M. Carter 9-5563 

Bruce E. Clingan 2-2673 

Walter L. Curtis L-7878 

Robert K. MacGregor 2-4043 

Derek E. McBrinn 9-1290 

Boeing Commercial Airplane Group 

Christopher J. Borland B-l 13B 

Wan T. Chee B-N50T 

James P. Crowder B-126B 

Robert A. Cumutt B-E13U 

Keith A. Evans B-Y15P 

James H. Huentelman B-PA1T 

Dennis P. Sarr A-2625 

Jeffrey R. Summitt B-G76T 

Timothy Wang B-16AU 


Established in 1990, the Techni- 
cal Fellowship of The Boeing Com- 
pany provides an opportunity to 


recognize and reward outstanding 
employees in scientific and engi- 
neering disciplines who pursue a 
technical career path in both Engi- 
neering and Operations organiza- 
tions. 

The first step on this path is be- 
coming a senior principal engineer 
or scientist (Grade 20). Grade 20s 
have the option to continue to de- 
vote their time and talents to the 
company’s technical needs rather 
than move into management. 


OBJECTIVE : 


Technical excellence. 

In this way Boeing maintains a 
skilled, active core of outstanding 
engineers and scientists, while the 
top achievers among them have the 
opportunity to progress through the 
Fellowship program. 

Those selected from the pool of 
Grade 20s to become Associate 
Fellows have distinguished them- 
selves as valued contributors, rec- 
ognized by industry peers as experts 
in their respective fields. 

The criteria for the Associate Fel- 


lows further requires that they “dem- 
onstrate judgment, competence and 
incisive reasoning; generate unique 
concepts based on original think- 
ing and foresight; use innovative 
reasoning to attack difficult prob- 
lems of major importance to The 
Boeing Company, its customers or 
outside agencies; and exhibit an 
ability to shape long-range growth 
or development philosophies, goals 
and strategies.” 

The next progression in the Fel- 
lowship career path is Technical 
Fellow, which has additional de- 
manding criteria for eligibility. No 
new Technical Fellows are being 
added to the Fellowship in 1993. 

The selection process begins each 
year in the spring with nominations 
submitted from the division level. 

The candidates are reviewed by 
the current Technical Fellows, and 
their recommendations are sent 
back to the divisions for concur- 
rence. 

Finalists are sent to the Corpo- 
rate senior vice presidents of Op- 
erations and Engineering and Tech- 
nology for approval. ■ 


Boeing Computer Support Ser- 
vices, as a subcontractor to 
Grumman Technical Services, re- 
cently was selected by NASA to 
operate the Johnson Space Center 
- Informations Systems Contract. 

The five-year Grumman contract, 
valued at more than $300 million, 
is intended to integrate informa- 
tion services now being performed 
under seven separate contracts. 

Grumman will have overall re- 
sponsibility for non-mission-related 
data processing, networking and 
telecommunications operations at 
the Johnson facility in Houston. This 
includes installation, maintenance 
and operation of mainframe corn- 


jack Potter, Boeing Corporate 
vice president for Safety, Health & 
Environmental Affairs, will retire 
Jan. 1. 

John Johnson, now director of 
Boeing Defense & Space Group 
Facilities, will become director of 
SHEA jointly with Potter effective 
Nov. 30. 


puters, institutional and local area 
networks, minicomputers, work- 
stations, personal computers and 
terminals, as well as software de- 
velopment and maintenance. 

The team also will support de- 
velopment and maintenance of 
many current administrative, pay- 
roll, management, human re- 
sources and business operations 
systems now in use at the Space 
Center. 

At the NASA-Johnson Space 
Center, the Information Services 
group will provide primaiy support 
in network services, telecommuni- 
cations, and workstation installa- 
tion and maintenance. ■ 


Both Potter and Johnson will 
report to Deane Cruze, Corporate 
senior vice president for Opera- 
tions. 

Succeeding Johnson will be Myril 
Schultz, who will report to John 
Schmit, Boeing Defense & Space 
Group senior vice president for 
Operations. ■ 


SHEA’s Jack Potter to retire 


737s for Australian Airlines 

Three 737-400S have been added to Australian Airlines’ announced 
order list, Boeing Commercial Airplane Group confirmed Nov. 18. 

The airline said that two of the airplanes, valued at about $70 million, 
are the 50th and 51st to be purchased by Australian since its first Boeing 
order, a 727-100 trijet, 30 years ago. In addition, a third 737-400 not 
ffrevlbusiy'a'nnounced, valued at about $35 million, was added to the list 
“Our decision to commit to these additional aircraft reflects our satis- 
faction with the 737, which is very cost-effective and very popular with 
our passengers,” said John Schaap, chief executive, Australian Airlines. 

Australian Airlines was acquired by Qantas Airways Ltd. two months 
ago. The merged government carrier is in the process of being privatized. 


Check guidelines about accepting gifts 


Around the holiday season, Boe- 
ing employees might receive invi- 
tations to parties or seminars held 
to announce new products by sup- 
pliers to the company. 

Door prizes or other items might 
be offered to attendees. 

Nancy Higgins, Corporate direc- 
tor of Ethics Policy, said Imple- 
mentation Instruction 11C1-5 for 
Business Conduct Policy 11C1 sets 


forth guidelines for accepting such 
business courtesies. The instruction 
is explained on Page 47 of Busi- 
ness Conduct Policy & Guidelines. 

Higgins said employees should 
review the Implementation Instruc- 
tion before accepting an invitation 
to a supplier’s open house, and 
prior to accepting a gift or discount 
from a supplier. The guidelines 
suggest that management approval 


should be sought before attending 
such open houses, she said. 

“If the supplier offers an inex- 
pensive gift, such as a calendar, 
pen or coffee mug, it can be ac- 
cepted,” Higgins said. “Items of 
appreciable value, such as a 90- 
percent discount on a product sold 
by the supplier, should be declined 
unless the offer is part of a com- 
panywide approved program.” ■ 


Visit to Vietnam Veterans Memorial has new meaning 


by Steve Copley 

Boeing News, Seattle 


ohn Black has made sev- 
eral trips to the Vietnam 
Veterans Memorial, but this 
one was different. 

One difference was the 
magnitude of the Nov. 6-11 cer- 
emonies honoring the 10th anni- 
versary of the memorial. During 
those six days, 100,000 veterans and 
their families visited the site in 
Washington, D.C., he said. 

Black, director of World Class 
Company Studies for Boeing Com- 
mercial Airplane Group in Renton, 
knows well the agony of Vietnam. 
A former Army officer who served 
in the Mekong Delta, he has set his 
feelings about the Vietnam war to 
music (Boeing News, July 2). 

As part of the anniversary cer- 
emonies he was asked to sing a se- 
lection from his album “Vietnam 
Farewell,” called “The Women on 
the Wall.” 

The Boeing Company supported 
his trip, he said. 

“Each time you go to the memo- 
rial you have a better understand- 
ing of what happened,” Black said 
after his return from the ceremo- 
nies. “This has become a holy 
ground. I really began to understand 
what this feeling is in my gut. This 
was a time of grieving and healing.” 

More than 25 million people have 


passed by the 58,183 names etched 
into the black granite slabs at the 
Vietnam Veterans Memorial. 

Black was present during part of 
the ceremony when volunteers read 
the names on the wall as part of the 
anniversary ceremonies. It took 
three days for the volunteers to fin- 
ish. 

Black reflected on the names of 
the eight Army and Air Force nurses 
killed in Vietnam, women he had 
paid tribute to in his song, “Women 
on the Wall.” 

After the concert he visited the 
memorial wall and touched their 
names. “I felt real close to them,” 
he said. He also visited the names 
of two Army buddies killed in Viet- 
nam. 

It’s common for visitors to the 
memorial to place a piece of paper 
on a name and rub it with a marker. 
Transferred to the paper, they be- 
come keepsakes. 

“I had never made any rubbings 
before,” Black said, pulling the 
names of Leonard G. Marcum and 
Hardy W. Peeples from a file folder. 

Marcum was fatally wounded in 
June of 1967 while serving in the 
Mekong Delta, but died from his 
injuries in Japan with his wife at his 
side. 

Peeples, an Army Ranger who, 
like Black, served as an adviser to 
the South Vietnamese army, died 
when his jeep was blown apart by a 
mine. 


The Vietnam experience is be- 
coming an international one, ac- 
cording to Black. Gen. Ruslan 
Aushev, a senior Russian military 
officer and a contingent of fellow 


officers participated in the Vietnam 
memorial ceremonies. 

To Black, the Russians repre- 
sented a paradox. 

“I spent eight years in an infantry 


battalion in Germany, “ Black said. 
“Our job was to get ready to defend 
West Germany against the forces of 
what was then the Soviet Union, 
the ‘Evil Empire.’” 

But this was a different time and 
place. In the shadow of the Viet- 
nam Veterans Memorial, Aushev 
and Black found they had some- 
thing in common. The nations of 
both men had suffered through mili- 
tary stalemates. 

It is important that the lessons of 
Vietnam and Afghanistan be re- 
membered, according to Black. 

“We are going to make the same 
mistakes in the future unless we 
study the history of our involvement 
in Vietnam,” he said. 

“Vietnam will never surrender to 
some statute of limitation. It inevi- 
tably will trail into history, but not 
until it is rethought and relived 
through countless tears until its fi- 
nal passing.” 

Now, Black said, the Russians are 
going to send him their music on 
Afghanistan. Someday an album 
may be published featuring the 
songs of veterans from both wars, 
he said. 

For those searching for answers 
there is a common theme, accord- 
ing to Black. 

“Who did I leave behind,” he 
asked in one of his songs. 

“So many faces that I still can see, 

“Faces without names, 

“Memories still alive to me.” ■ 



Boeing employee John Black kneels to read some of the 58,183 names on the 
Vietnam Veterans Memorial in Washington, D.C., while attending the 10th 
anniversary of the memorial. — photo by Melissa Laitsch 








